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STATE OF WASHINGTON

D Amended Petition in Case #

PUBLIC EMPLOYMENT RELATIONS COMMISSION
112 Henry Street NE, Suite 300, Olympia WA 98506
PO Box 40919, Olympia WA 98504-0919
Phone: 360.570.7300 Email: filing@perc.wa.gov
Web: www.perc.wa.gov

REPRESENTATION PETITION

Applicable Rules: Chapters 10-08, 391-08 and 391-25 WAC

PARTIES Include information for all parties involved.

TYPE OF REQUEST Select One. The petitioner requests:

EMPLOYER SKAMANIA COUNTY
Contact Debi Van Camp
Address PO Box 790

City, State, ZIP Stevenson, WA 98648

(O RECOGNITION to be certified as the representative of
employees currently unrepresented.

O CHANGE OF REPRESENTATIVE to be certified as the
representative of employees currently represented by
another organization.

(e) DECERTIFICATION to no longer be represented by the
current organization.

O INCLUSION OF UNREPRESENTED EMPLOYEES to have a
eroup of employees added to an existing bargaining unit as
described in WAC 391-25-440.

(O EMPLOYER PETITION a determination by the commission
according to WAC 391-25-090.

BARGAINING UNIT

Telephone 509-427-3705 Ext.

Email vancamp@co.skamania.wa.us
PETITIONER  Skamania County Prof. Office Employees
Contact Nathan Phillips

Address PO Box 640

City, State, ZIP Stevenson, WA 98648

Telephone 509-427-3732 Ext.

Email nathanp2112@gmail.com

CURRENT BARGAINING REPRESENTATIVE

(Ifone exists)  opEyy Local 11

Contact Maureen Colvin

Address 3815 Columbia St

City, State, ZIP Vancouver, WA 98660

Description of Bargaining Unit: Indicate inclusions / exclusions
All regular full- and part-time Professional Office/Clerical
Employees of Skamania County Courthouse in the offices of
Auditor, Assessor, Treasurer, Comm Development, Senior
Svcs, Juvenile, Clerk, Comm Health, Dist Court, Prosecutor,
excluding Supervisors, temporary, confidential employees

Department or Division Courthouse

Number of Employees in Unit 31
Collective Bargaining Agreement
If one exists, the bargaining unit's most recent collective

Telephone 260-719-1860 Ext. bargaining agreement must be filed with this petition.
Emall mc@opeiull.comcastbiz.net Contract Expiration Date: 12/31/2013
OTH ER RELEVANT FACTS

[] Additional information relating to the proposed bargaining unit is attached.

SHOWING OF INTEREST

The petition must be filed with a showing of interest indicating support of at least 30% of the employees in the bargaining unit.
The showing of interest cards are confidential and are ONLY filed with PERC.

AUTHORIZED SIGNATURE FOR PETITIONER

Print Name Nathan Phillips
Title
Address PO Box 640

City, State, ZIP Stevenson, WA 98648

Signature C

Telephone 509-427-3732  360-316-0990 Ext.
Email nathanp2112@gmail.com
v..--\./:.

——— Date 0 f/Zé’A,)o.,("”

Form E-1 (3/2013)




From: Nathan Phillips

To: PERC, Filing (PERC)

Subject: Fwd: Representation Petition

Date: Wednesday, January 28, 2015 6:51:49 PM
Attachments: Collective Bargainina Aareement.Amendments.pdf

Interest Cards.pdf
Representation Petition.Sianed.pdf
Representation Petition.Signed.pdf

Please refer to this Representation Petition, with a corrected email address
(mc@opeiull.comcastbiz.net) for the current bargaining representative.

Thank you -

---------- Forwarded message ----------

From: Nathan Phillips <nathanp2112@gmail.com>
Date: Wed, Jan 28, 2015 at 6:30 PM

Subject: Representation Petition

To: filing@perc.wa.gov

Please accept the attached Representation Petition, copies of the most recent collective
bargaining agreement (and amendments/extensions), and interest cards.

The original documents have been delivered to the post office today for delivery to you at:
PO Box 40919, Olympia, WA 98504-0919.

We look forward to hearing from you.

Nathan Phillips


mailto:nathanp2112@gmail.com
mailto:filing@perc.wa.gov
mailto:mc@opeiu11.comcastbiz.net
mailto:nathanp2112@gmail.com
mailto:filing@perc.wa.gov
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Commissioners Skamania County, WA

9.

10. Special Comments:

COUNTY FACE SHEET FOR CONTRACTS/LEASES/AGREEMENTS

. Contract Number
Contract Status: (Check appropriate box) B Original D Renewal D Amendment
Contractor Information: Contractor: Office & Professional Employees Union Local #11
Contact Person: Michael Richards
Title: Executive Secretary-Treasurer
Address: 7931 NE Halsey, Suite 103
Address: Portland, OR 97213
Phone: 800-547-8902

Brief description of purpose of the contract and County’s contracted duties: 2 year Union agreement
with the Office and Professional Workers Unit.

Term of Contract: From: January 1, 20010 To: December 31, 2011

Contract Award Process: (Check appropriate box)
General Purchase of materials, equipment or supplies - RCW 36.32.245 & 39.04.190

Exempt (Purchase is $2,500 or less upon order of the Board of Commissioners
Informal Bid Process (Formal Quotes between $2,500 and $25,000)

Formal Sealed Bid Process (Purchase is over $25,000)

Other Exempt (explain and provide RCW)

Public Works Construction & Improvements Projects —RCW 36.32.250 & 39.04.155 (Public
Works, B&G, Capital Improvements Only)

Small Works Roster (PW projects up to $200,000)
Exempt (PW projects less than $10,000 upon order of the Board of Commissioners)

Budget Committed in Current Year: $0

Amount Not Budgeted in Current Year $0.00 Source:

Total Non-County Funds Committed: $o Source:

Total County Funds Committed: $0

TOTAL FUNDS COMITTED: $0

County Contact Person: Name: Paul Pearce or Debi Van Camp

Title: Commissioner/Human Resource

Department Approval: W CM 0 AN M

Department Head or Elected Official Signature
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SKAMANIA COUNTY, WASHINGTON
and

OFFICE & PROFESSIONAL EMPLOYEES INTERNATIONAL UNION LOCAL NO.
11, AFL-CIO

OFFICE & PROFESSIONAL EMPLOYEE WORKERS

FOR THE PERIOD:
JANUARY 1, 2010
THROUGH

DECEMBER 31, 2011
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THIS AGREEMENT is made and entered into by and between SKAMANIA COUNTY,
WASHINGTON, hereinafter referred to as the County, and the OFFICE & PROFESSIONAL
EMPLOYEES INTERNATIONAL UNION, LOCAL 11, AFL-CIO, hereinafter referred to as
the Union, as bargaining agent for the Skamania County Professional Office employees.

WHEREAS, pursuant to the laws of the State of Washington resulting in collective bargaining,
the employees of the above described bargaining unit, have elected to have the Union represent
them with regard to matters concerning labor relations and conditions of employment with the
County, and

WHEREAS, the County recognized their right to do so,
NOW THEREFORE, be it mutually agreed as follows:
ARTICLE 1 - RECOGNITION

1.1 The County recognizes the Union as the sole and exclusive bargaining agent for the
bargaining unit described as: All full-time and regular part-time Professional
Office/Clerical Employees of Skamania County Courthouse in the offices of Auditor,
Assessor, Treasurer, Commissioner, Community Development and Central Services,
excluding supervisors, confidential employees and all other employees.

ARTICLE 2 - UNION SECURITY

2.1  Subject to RCW 41.56.122 as described below, all employees as defined in Article 1 of
this Agreement who are or who became members of the Union on or after the effective
date of this Agreement or the thirtieth day following the beginning of their employment
with the employer, whichever date is later, shall as a condition of continued employment
maintain their membership in good standing in the Union during the life of this
Agreement.

2.2 Fair share and religious tenets exception. Employees may elect to not be members of the
union, and instead pay a fair share fee to the union for Collective Bargaining and contact
administration services rendered by the Union as exclusive representatives of employees
covered by this Agreement. The right of non-association of members of the bargaining
unit based on bona fide religious tenets or teachings of a church or a religious body of
which such public employees is a member shall be protected at all times and such public
employees shall. pay such sum in such manner as is provided in RCW 41.56.122.

23  Those employees as defined above who are not or have not become members of the
Union on or after the effective date of this Agreement shall be required to join the Union
as a condition of continued employment and maintain their membership in good standing
in the union during the life of this Agreement.
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2.4

2.5

2.6

2.7

Those employees who are hired on or after the effective date of this Agreement shall be
required to join the Union as a condition of continued employment with the employer
within thirty days from the date of employment.

In the event an employee member of the Union as defined above fails to maintain his
membership in the Union in good standing as defined above, the Union will notify the
employer in writing of such employee’s delinquency. The employer agrees to give notice
to the employee within five working days that his employment status with the employer
is in jeopardy and the failure to meet his membership obligation within thirty calendar
days from the date such notice is received will result in termination.

The Union agrees to provide the employer with union dues deductions assignment forms
for each employee who desires to pay his unjon dues by payroll deduction. The employer
will deduct such dues from the wages of those employees and forward them to the Union
each month.

The Union shall defend, indemnify and hold the employer harmless against any claims,
including any claim brought by a Fair Share member for violation of the Fair Share
rights, brought against the employer by an employee arising out of the employer making
a good faith effort to comply with this Article, including costs and attorney fees.

ARTICLE 3 - CHECK-OFF OF DUES

3.1

3.2

3.3

Employees shall have the freedom of option to have the Union dues deducted by the
County Auditor from their payroll provided each employee desiring said deduction shall
sign the necessary authorization cards required by the County Auditor (format to be
agreed to by both parties) and copies of said authorization cards shall be mailed to the
Union for certification purposes.

No deductions shall be made for the personnel who either fail to sign said cards as
required or choose not to do so.

All deductions made shall be forwarded to the Union office on a monthly basis.

ARTICLE 4 - HOURS OF WORK

4.1

Normally, ten (10) consecutive hours, including the lunch period shall constitute one full
day’s work; and forty (40) hours shall constitute one full week’s work and employees
shall be entitled to a half (V3) hour paid lunch period and two (2) fifteen (15) minute
breaks. The work week is 12:01am Sunday to 12:00am (midnight) Saturday,

The words “normal” or “normally” shall not be considered a guarantee of work day or

. work week.

Except as otherwise established by this Agreement, the available work schedules shall be
one of the following:
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4.2

43

44

4.5

»  Employees scheduled for a five (5) day workweck shall each day have two (2)
fifteen (15) minute rest periods and a thirty (30) minute unpaid lunch period.

¢ A five day work schedule Monday through Friday, or

* Four (4) days of ten (10) hours, including lunch periods. Such 4-10 schedules
shall provide a minimum of three (3) consecutive days off in each 7-day
workweek.

4.1.1 Upon mutual agreement between the Employer and the employee, an employee
may work four (4) days of nine hours and a day of four (4) hours, excluding lunch
periods.

» Employees scheduled for a four (4) day workweek shall each day have two (2)
fifteen (15) minute rest periods and a thirty (30) minute paid lunch period.

e A mutually agreed upon schedule that covers 40 (forty) hours for the workweek.

The Employer shall give notice of two (2) weeks prior to changes in an employee’s work
schedule. If notice is shorter, the Employer agrees to pay time and one-half (1V3) for all
hours worked short of the notice period. Changes to the current County work week
schedule, will be discussed with the Union prior to implementation.

A work day means a twenty-four (24) hour period commencing with the employee’s
regularly scheduled shift. In the event an employee is transferred from one shift to
another, the twenty-four (24) hour period shall begin anew, starting with the new shift
assignment, provided the new shift assignment is for three (3) consecutive days or more.

The County may establish work weeks for departments or sub-groups where the normal
work week will be four (4) days of ten (10) hours each. Where such work weeks are
established, the Union and employees shall be notified in writing at least two weeks in
advance and the schedule shall remain in effect a minimum of one calendar week.

With advance approval of the appropriate level of management (as determined by the
Department), employees may “flex” their schedules within a work week, for example
working a nine hour (9) day followed by a seven (7) hour day to accommodate personal
or work situations. This Section is intended to address occasional or intermittent changes
to the schedule. Flex time is only for the employee to request and may not be construed
as overtime pay.

ARTICLE 5 -RATES OF PAY

5.1

Except otherwise provided by this Agreement or its appendix's, the County agrees to pay
employees, as appropriate, the salary schedules for employees covered by this Agreement
and within the salary range of each step provided in Appendix “A”, attached hereto and
by this reference made part of this Agreement.
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52

53

5.4

55

5.6

5.7

58

Across the Board Wage Adjustments:

5.2.1 Effective January 1, 2010, each eligible employee shall receive a five hundred
dollar ($500.00) signing bonus; paid on a separate check from their regular paid
salary; and receive one range increase in lieu of a cost of living increase and shall
be set forth in Appendix “A” to this Agreement.

5.2.2 Any general cost of living increase received by non-bargaining unit and any other
bargaining unit employees, that exceeds the general cost of living increase
received by bargaining unit employees covered by this Agreement, during the
term of this Agreement shall be given to bargaining unit employees and set forth
in Appendix “A” to this Agreement.

Progression within the applicable pay range will be as follows:

Each newly hired employee (other than those hired for temporary periods) after
successful completion of probationary period, will advance one step from his/her starting
salary on the first of the month nearest six (6) months after his/her appointment after
successful completion of probation.

The date of this advancement will become his/her annual step increase date for
subsequent one-step advancements.

A new employee’s step increase may be delayed, up to ninety (90} calendar days, at the
specific request of the department head; based upon below average evaluation marks.

If an employee has his/her step increase delayed, because of below average evaluation
marks, in no way does this prevent an employee from utilizing the grievance procedure
contained herein.

The rate of pay for any classification not covered by Appendix “A”, which may be
established during the life of this Agreement, excluding elective, supervisory and
administrative positions, shall be subject to consultation between County and the Union.

The County will provide longevity pay to bargaining unit employees as provided in
Appendix “C”.

Should it become necessary for a member of the Professional Office Employees Unit to
perform the duties in a higher classification for more than forty (40) hours in any pay
period, they shall receive the higher pay for all hours worked

Mileage Reimbursement. Employees shall be entitled to mileage reimbursement for
business miles authorized and driven in a personal vehicle at the current mileage rate as
established by State and Federal guidelines.

Travel Pay. Employees shall be entitled to pay for travel during work hours for
mandatory training outside of Skamania County and compensated at the employee’s
regular rate of pay.
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ARTICLE 6 - OVERTIME

6.1

6.2

6.3

An employee requested to come in to work prior to the regular starting time shall have
the option of going home at the end of eight (8) or ten (10) hours, being paid at the
straight time rate, or working to the end of the regular shift with the additional time at
overtime rates, provided the supervisor does not have additional work that is necessary.

All overtime must be authorized by the employee's Department Head or his/her
authorized representative prior to being worked.

Overtime assignments shall be based on policies and procedures established at the
department level. The County will attempt to meet its overtime requirements on a
voluntary basis. In the event there are insufficient volunteers to meet the requirements,
the County may require the necessary employees to work. Overtime work that can be
performed by either regular or temporary employees shall be offered first to regular
employees.

The County shall endeavor to schedule overtime to all bargaining unit employees to
provide equitable distribution of overtime.

Employees normally shall be compensated at the overtime rate of one and one-half (11%)
times the employee’s regular basic hourly rate of pay, exclusive of any special or
premium pay, shall be paid to employees within the bargaining unit for assigned work
performed in excess of forty (40) hours in a workweek or in excess of their eight (8), nine
(9) or ten (10) hour daily shift. Hours of work will include holiday, sick and annual leave
and any other paid leave granted in this policy. Overtime will be paid to the nearest
quarter (Y4) hour.

For the purpose of calculating overtime, the work day shall be defined as 12:00am to
12:00pm (Midnight).

Bargaining unit employees may elect to accrue compensatory leave time at the
appropriate overtime rate to a maximum accrual of eighty (80) hours. Compensatory time
is to be scheduled the same as vacation.

The County agrees to pay a minimum of two (2) hours overtime at time and one-half
(114) the regular rate of pay, exclusive of special or premium pay, to employees called
back to the work site for any assignment. If an employee works more than two (2) hours,
the employee shall be compensated for actual time worked. Members of this unit who
receive or must make a telephone call or other communication related to official county
business while outside of the members assigned work week shall receive a minimum of
fifteen (15) minutes compensation for the time spent resolving the issue. If the member
works for more than 15 (fifteen) minutes as a result of resolving the issue, they shall be
compensated for actual time worked.
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6.5  Callback. Callback time on an employees regular scheduled work day shall be
compensated at a minimum of two (2) hours overtime pay regardless of the actual amount
of time worked. If an employee is required to stay longer than two (2) hours, the
employee shall be paid overtime for the actual time worked in excess of two (2) hours,

Callback time on an employees schedule day off shall be compensated at a minimum of
three (3) hours overtime pay regardless of the actual amount of time worked.

ARTICLE 7 - MANAGEMENT RIGHTS

Except as otherwise expressly and specifically limited by the terms of this Agreement, the
County retains all its customary, usual and exclusive rights, decision-making prerogatives,
functions, and authority connected with, or in any way incidental to, its responsibility to manage
the affairs of the departments in which the employees in the bargaining unit are employed. The
rights of the employees in the bargaining unit, and the Union hereunder, are limited to those
specifically set forth in this Agreement, and the County retains all prerogatives, functions, and
rights not specifically limited by the terms of this Agreement. Without limitation, but by way of
illustration, the exclusive prerogatives, functions, and rights of the County shall include the
following:

1. To direct and supervise all operations, functions, and policies of the department in
which the employees in the bargaining unit are employed.

2. To close or liquidate an office, branch, operation or facility or combination of
facilities, or to relocate, reorganize, or combine the work of divisions, offices,
branches, operations or facilities for budgetary or other reasons. Should any of
these events occur, the County will meet with the Union to discuss the impact on
employees.

3. To determine the need for a reduction, or an increase, in the work force, and the
implementation of any decision with regard thereto. Should any of these events
occur, the County will meet with the Union to discuss the impact on employees.

4. To establish, revise, and implement standards for hiring, classification, promotion,
quality of work, safety, materials, equipment, uniforms, appearance, and methods
and procedures. It is jointly recognized that the County must retain authority to
fulfill and implement its responsibilities, and may do so by oral or written work
rule, existing or future. It is agreed, however, that no work rule will be
promulgated or implemented which violates a specific provision of this
Agreement.

5. To assign and distribute work.
6. To assign shifts, workdays, hours of work, and work locations.

7. To determine the need for and qualifications of new employees, transfers, and
promotions.

8. To discipline, suspend, or discharge an employee in accordance with the
provisions of Article 11.
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9. To determine the need for additional educational course or training programs, on-
the-job training, and cross-training, and to assign employees to such duties for
periods to be determined by the County.

ARTICLE 8 - UNION REPRESENTATIVES

8.1

8.2

83

Two (2) members of the bargaining unit may be selected to serve as Union Stewards for a
two (2) year term and two (2) alternates, and certified, in writing, to the County. The
County agrees to allow time-off with pay for such certified Union Stewards to attend
grievance meetings and perform other union duties, not to exceed an aggregate of forty-
eight (48) hours in a calendar year for the two stewards and two alternates as a group. In
addition, Stewards and alternates shall be paid for all time required for negotiation
session(s). Stewards and alternates shall provide a minimum of twenty-four (24) hours
notice (1 day) for Union related duties other than grievance issues to their Department
Head or Elected Official.

An authorized representative of the Union, including stewards, shall have the right to
investigate grievances or job conditions, at reasonable hours, upon first obtaining
permission from the Employer to do so, provided that (1) the aggregate time spent by
Union Stewards on all Union activities shall not exceed the 48 (forty-eight) hours per
calendar year set forth in Article 8.1 and (2) the investigation of grievances or conditions
shall not interfere with the progress of work.

The Union shall advise the Employer, in writing, of the names of their authorized
representative and Stewards. Such persons will continue as the sole representative or
Stewards authorized to conduct Union activities under Article 8 unless and until
additional notice is received from the Union changing the identity of the authorized
representative or Union Stewards.

ARTICLE 9 - HOLIDAYS/PERSONAL DAYS

9.1

Paid holidays shall be recognized as set per their resolution for employees covered by this
Agreement and shall be paid at the straight-time rate of pay per a four (4) day workweek,
ten (10) hours per day and a total of nine (9) days.

Plus any day declared by the County Commission. Any day declared by the President or
Governor is subject to negotiation.

Should the County desire to return to a five (5) day eight (8) hour workweek the holiday
scheduled days off shall return to it original format (Day after Thanksgiving).

9.1.1 Employees covered by this Agreement shall receive holiday pay; at the siraight
time rate of pay; in accordance with their work schedule for the holidays listed above.
Full pay for the work day may be one of the following:

a) Eight (8) hour workday — eight (8) holiday hours

b) Ten (10) hour workday — ten (10) holiday hours

10
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9.2

9.3

9.4

9.5

c) Nine (9) hour workday — nine (9) holiday hours (or if on the day of a four (4) hour
workday — four holiday hours).

When a holiday falls on a Sunday, the following Monday will be substituted. When a
holiday falls on a Saturday, the parties shall agree on a date either just preceding or
immediately following the holiday. When a holiday falls on a Friday, the preceding
Thursday will be substituted.

When a holiday falis on an employee’s day off, another day off shall be scheduled by
mutual agreement between the County and the employee. If a holiday as listed above falls
within an employee’s regularly scheduled vacation, such employee shall receive a
vacation day, at the straight-time rate of pay. This includes when the County closes for a
half day or more for business during regularly scheduled vacation.

Any work performed by an employee covered by this Agreement at the request of the
County on any of the holidays listed above, shall be paid at the rate of time and one-half
(1Y) their regular rate of pay in addition to the holiday pay.

An employee who is authorized sick leave when a holiday recognized in accordance with
Section 1 of this Article is observed, shall receive pay at straight-time for the holiday, and
will not have his/her sick leave accrual charged.

Floating Holidays. Employees shall receive one (1) floating holiday per year. Floating
holidays shall be credited on January 1st of each year to this Agreement.

Floating holidays must be used by the end of the year and may not be carried forward
into the next calendar year.

Requests for use of floating holidays should comply with procedures outlined for the use
of vacation except that departments may authorize shorter advance request requirements
or less formal application procedures; and must be taken in one day increments.

New employees shall receive a pro-rata share of floating holiday hours at the rate of one
twelfth of the annual entitlement for each full month of service during the year.

ARTICLE 10 - JURY DUTY

101

10.2

10.3

An employee shall continue to receive his regular salary for any period of required
service as a juror or witness in a court of law, when subpoenaed to testify in matters not
related to his/her official duties on his/her normal working days.

All money received as witness fees, or pay for jury duty, shall be surrendered to the
County, except for money received for such duty on the employee’s regular day or days
off.

If an employee is called for jury duty, or witness duty, on a normal workday, said
employee shall report immediately for work following dismissal by the Court.

11
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ARTICLE 11 - DISCIPLINE AND DISCHARGE
11.1 Probationary Periods.

11.1.1 New employees shall serve a probationary period of six (6) months, plus any
period of unpaid leave occurring during the probationary period. Employees shall also
serve a three (3) months probationary period following promotion, or transfer to a new
classification in a different department. In cases of promotions and transfers, upon three
months an evaluation shall be conducted and if deem necessary the probationary period
may be extended an additional three (3) months. In other instances the probationary
period shall be six (6) months unless specified otherwise by this Agreement or said
period is extended by mutual agreement of the employee, the Union and the County.

11.1.2 The County may discipline or discharge an employee at any time during an initial
probationary period, with or without cause, and such discipline or discharge shall not be
subject to appeal. Employees who fail a promotional probationary period shall be
returned to their former classification, position and salary step within the Department.

11.2 Disciplinary Actions. Regular employees may be disciplined in the form of a verbal
warning, written warning, suspension, demotion or discharge for just cause except that verbal
warnings are not grievable. The County may document verbal warnings, but such documentation
shall not be included in the employee’s personnel file. Grievances concerning written warnings
may not be processed beyond Step 3, Chairman of the County as the Board’s designee for Labor
Relations).

11.2.1 In the case of a suspension, demotion or discharge, the employee shall be provided
a letter setting forth the reason(s) for such action and shall be entitled to respond to the
reasons or recommended discipline before such action is taken. Employees are entitled to
Union representation at such meetings.

11.2.2 Employees shall be given copies of all disciplinary letters or performance
evaluations before placement of such material into their personnel file and will be
required to acknowledge receipt in writing. The employee’s signature shall not be
construed as agreement or concurrence with the discipline or evaluation. Copies of
written reprimands and any other disciplinary letters will be provided to the Union.

11.3 Disciplinary Investigations and Meetings. In disciplinary investigations, an employee
shall be afforded all Constitutional rights customarily associated with the Weingarten and
Loudermill cases. If an employee is suspended prior to or during an investigation, they shall be
in a pay status pending outcome of the investigation and/or disciplinary action. Employees shall
be advised of their right to Union representation during any investigatory interview or meeting
which could reasonably be expected to lead to disciplinary action.

11.4 Personnel Files. Disciplinary materials at the level of a written warning or higher shall be
maintained in the official personnel file of the employee. Access to personnel files shall be
limited to the employee, his/her authorized representative, officials of the County who have a
business need for the access or as required by public records and freedom of information laws at
the federal or state level. Employees shall have the right to review their files after providing

12
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1

reasonable advance notice and shall have the right to attach reasonable materials in explanation
of or rebuital to adverse materials. Adverse materials shall not be placed in the personnel file
without the knowledge of the employee. Employees shall be provided with copies of all adverse
material that is placed in their personnel file and shall have the right to attach statements
rebuitals and/or explanations. Written warnings shall be removed after two (2) years.

11.5 Voluntary Termination Procedure.

11.5.1 Resignation. Any employee desiring to terminate employment with the County in
good standing shall present a letter of resignation at least two (2) calendar weeks prior to
the effective date of termination. The date of resignation shall be the last day of work
and leave payoffs shall be based on balances as of the date of termination. The letter of
resignation shall indicate the effective date and the reason for the resignation. Employees
who quit without adequate notice may be ineligible for future employment with the
County. The Appointing Authority may waive the two (2) week notification period.

11.5.2 Retirement. Employees who intend to retire should provide a minimum of thirty-
(30) day’s written notice of retirement date.

11.5.3 Abandonment of Position.

11.5.3.1 An employee shall be considered to have resigned via abandonment of
his/her position based on any of the following circumstances:

a. Absence for three (3) consecutive days without notice or approval

b. Failure to return from a leave of absence following the last day of
approved leave after three (3) consecutive days without notice or approval;

11.5.3.2 Employees considered to have abandoned their positions will be
terminated and the separation will be treated as a resignation without notice. In
the event it was not the employee’s intention to resign, absence without leave
constitutes an adequate basis for discipline and an employee may be involuntarily
terminated for action constituting abandonment of the position unless the failure
to notify was clearly beyond the employee's control. The appointing authority
will send a confirming notice to employees considered to have abandoned their
positions.

11.5.3.3 In the event a grievance concerning abandonment is pursued to

arbitration, the arbitrator’s authority shall be limited to determining whether this
section was properly applied.
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11.6 Indemnification. Skamania County shall protect, defend, hold harmless and indemnify for
any damages, including court ordered attorney's fees, all covered employees and their respective
marital communities against any and all claims or causes of action which arise as a result of
alleged acts or errors and omission occurring within the scope of their duties and responsibilities
or employment with Skamania County. The County may elect not to provide indemnification for
acts not undertaken in good faith, acts of misconduct or if the employee fails to fully cooperate
with the defense of such action. Legal representation services will be provided by the
Prosecuting Attorney's Office or outside counsel at the discretion of the County.

ARTICLE 12 - CLOTHING

12.1 The County shall provide all necessary safety equipment as required by the W.LS.H.A,
and O.S.H.A to the employee at no cost.

12.2  Members of this unit who are in need of rain gear to perform the duties of their job shall
be provided with such. All bargaining unit members within shall also be provided any
required safety equipment including boots.

12.3  Rain gear shall be replaced by the County when it is no longer serviceable. Employees
must turn in their old rain gear to receive a new set.

ARTICLE 13 - HEALTH & WELFARE

13,1 For each employee enrolled in the County insurance plans designated herein, the County
will continue to provide insurance pursuant to the terms of said plans and County rules.
The plans named in this section may be changed by written agreement between Skamania
County Commissioners and OPEIU Local 11.

Effective January 1, 2010, and for the term of this Agreement, each employee shall
contribute five percent (5%) of the applicable insurance premium cost based on such
employee’s health insurance tier level. The County shall pay the remaining ninety-five
percent (95%) of such health insurance premium.

For each employee enrolled there shall be a one hundred and thirty dollar ($130.00) cap
for premium share. Should the employee cost for health & welfare exceed this cost the
Employer and the Union agree to open the contract to negotiate these costs.

13.2 The County will continue to participate in pension benefits for each employee in the
LEOFF andfor Washington State Public Employee Retirement System, whichever is
applicable.

13.3  The above mentioned insurance plans may include coordination of benefits.
13.4 The County agrees to notify bargaining unit employees, within a reasonable period of
time, of any changes made to the Heath & Welfare Plans; which includes plan design

and/or carrier change/discontinuation. Be it further agreed the County and the Union shall
bargain the impact of these changes to bargaining unit employees.
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ARTICLE 14-GRIEVANCE PROCEDURES

14.1

14.2

14.3

14.4

POLICY: Skamania County shall afford all employees, the same basic rights concerning
wages, hours, and conditions of employment and provide a process to resolve grievances
in a fair and open manner.

The purpose of this grievance procedure is to provide for an orderly method for resolving
grievances. A determined effort shall be made to settle any such differences at the lowest
possible level in the grievance procedure, and there shall be no suspensions of work or
interference with the operations of the department.

For purpose of this Agreement, a grievance is defined as only those disputes involving
the interpretation, application or alleged violation of any provision of this Agreement or
County Personnel Policies.

The following steps shall be observed in the grievance procedure

STEP 1:  The employee, or the Steward on behalf of the employee, shall present his/her
grievance within ten (10) working days of its alleged occurrence to his/her
supervisor (or if none move to Step 2) who shall respond to the employee
within five (5) working days after receipt of the grievance.

STEP 2: If no satisfactory settlement is reached in STEP 1, the employee or steward
shall reduce the grievance to writing and submit the written grievance to the
Department Head or Elected Official within five (5) working days after
receipt of the supervisor’s response. The Department Head or Elected Official
shall respond to the grievance, in writing, to the employee and the Union
within ten (10) working days after receipt of the grievance.

STEP 3:  If no satisfactory settlement is reached in STEP 2, the written grievance, as
stated in STEP 2, shall be submitted to the Board of County Commissioners
for mediation, in accordance with the following procedures:

(a) The Union and the Chairman of the County Commissioners, or their
designee shall meet within ten (10) working days after notice that no
satisfactory settlement is reached in Step 2. If the grievance involves
another elected official they may be present.

(b) The Union or the steward on behalf of the employee, the Chairman of the
County Commissioners or their designee, and the effected Elected Official
shall respond to the grievance, in writing, to the employee and the Union
within ten (10) working days after the Board and the Union has met.
Either party (or jointly) may request a mediator from PERC if resolution is
not reached at Step 3 and prior to Step 4.

STEP 4. If no satisfactory settlement is reached in STEP 3, the written grievance, as

stated in STEP 3, may be submitted to an arbitrator in accordance with the
following procedures:
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14.5

14.6

14.7

(a) The Union and the Chairman of the County Commissioners, or their
designee, shall meet within five (5) working days after notice of
arbitration has been given, to select an arbitrator. If the parties are unable
to agree upon an arbitrator, they shall jointly request the Federal
Mediation and Conciliation Service to provide a list of seven (7) names,
and the parties shall alternately strike one name from the list until only one
name remains. A coin toss shall determine which party will strike the first
name. The selection of the arbitrator shall be completed within three (3)
working days of receipt of the list.

(b) The arbitrator shall have jurisdiction and authority only to interpret, apply
or determine compliance with the terms of the Agreement and shall not
have jurisdiction to add to, detract from, or alter in any way the provisions
of this Agreement. The decision of the arbitrator shall be final and
binding. 4

(c) The fees and expenses of the arbitrator, and the proceedings, shall be
borne equally by the parties. However, each party shall be completely
responsible for all costs of preparing and presenting its own case,
including compensating its own attorneys, representatives and witnesses.
If either party desires a record of the proceedings, it shall solely bear the
cost of such record.

(d) In case of a continuing, or other money claim against the County, no
award shall be made by the arbitrator which shall allow any alleged
accruals more than six (6) months prior to the date when such grievance
shall have first been presented.

. Tt is specifically and expressly understood and agreed that taking a grievance appeal to

arbitration constitutes an election of remedies and a waiver of any and all rights by the
appealing employee, the Union, and all persons it represents, to litigate or otherwise
contest the appealing subject in any other court or forum. Likewise, litigation or other
contest of the subject matter of the grievance in any court or other available forum shali
constitute an election of remedies, and a waiver of the right to arbitrate the matter.

If the grievance is not advanced by the Union in accordance with the time limits set forth
within the procedure, the grievance shall be considered waived. If the Employer does not
process the grievance in accordance within the time limits set forth within the procedure,
the grievance shall automatically move to the next step in the grievance procedure. The
parties may mutually agree, in writing, to extend the time limits for a given step for a
specified period of time.

For the purpose of this Ariicle, “working days” shall mean Monday through Friday, for
5/8 and Monday-Thursday for 4/10, normal County business days and “regular working
hours” shall mean the grievant employee’s assigned duty hours. A grievance may be
terminated at any time upon receipt of a signed statement from the Union stating the
matter is resolved.
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ARTICLE 15 - STRIKES & LOCKOUTS

During the life of and for the duration of this Agreement, including any status quo period
following the expiration of this Agreement, the Union, including agents, officers, representatives,
and bargaining unit members shall not engage in , acquiesce in, observe or encourage any strike,
slowdown, primary picketing, sick-out, sit-down, or other disruption or stoppage of work at any
County facility or at any location where County services are performed nor shall there be any
lockout of bargaining unit members by the County. If any such activity takes place, during the
life of this Agreement or any status quo periods, the Union will immediately notify all Union
agents, officers, representatives, and bargaining unit members engaging in such activity to cease
and desist, and the Union shall publicly declare by letter to the Board of County Commissioners
and the Human Resources Department that such activity is in violation of this Agreement and is
unauthorized. In the event the Union fails to fully and faithfully discharge its duties under this
Article, the County shall be entitled to recover its losses incurred as a result of activity in
violation of this Article. In the event of a lockout in violation of this Article, affected employees
shall be entitled to be made whole for any wages, benefits and rights lost as a result of such
lockout, Any employee engaging in any activity in violation of this Article may be subject to
immediate disciplinary action or discharge and the only matter related to such action which may
be subject to appeal is the question of whether or not the employee engaged in such activity.

ARTICLE 16 ~ VACATIONS (ANNUAL LEAVE)
16.1 Vacations shall be earned as set forth in Appendix “B”.

16.2 Eligible part-time employees shall receive pro-rated vacation credits for the number of
hours they work monthly, relative to normal monthly hours of full time employment.
Date of credit is retroactive to first day hired and eligible if no break in service.

16.3 Vacation leave is accumulative to a maximum of three hundred sixty (360) working
hours, after which time, if not taken, it shall lapse month by month. In cases where the
workload makes it necessary for the employee to lose leave, the employee may request
permission to accumulate up to forty (40) additional hours leave which must be taken
immediately after the workload subsides. Scheduling of vacation leave shall be
contingent upon approval by the department head, designee or elected official and
dependent upon the County’s operational requirements, however, such requests shall not
be unduly denied. If the department head, designee or elected official does not approve
vacation and as a result the employee loses accrued leave for that pay period, the
employee must be compensated at an hourly rate as detailed in 16.8, for vacation leave
losses during that pay period.

164 If an employee is terminated any time after his probationary period is completed, the
County shall pay for all accumulated vacation at the employee’s regular rate of pay up to
a maximum of three hundred sixty (360) hours.

16.5 For the purpose of vacation eligibility, an employee who is rehired within the guidelines
detailed in Article 19.5 and in good standing shall retain their annual leave accumulation
rate and longevity pay accumulation rate prior to their termination, and therefore for these
purposes, shall not be considered a new hire or new employee.

16.6 Vacation leave shall be charged in a minimum of ten (10) minute increments.
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16.7

16.8

16.9

Employees who are on authorized extended leaves of absence of thirty (30) days or more
without pay will not accumulate vacation hours,

Vacation hours shall be paid at the employee’s current straight-time rate of pay.

An employee may cash out accumulated vacation each year subject to the following
conditions:

(A)  An employee may cash out no more than eighty (80) total hours of
accumulated vacation leave per calendar year.

(B)  After cash out, an employee must have a minimum of forty (40) hours
remaining in the employee’s vacation leave bank;

(C)  An employee must use at least forty (40) hours vacation leave {excluding
donated leave) during the calendar year. Eligibility for cash out will be
based upon vacation leave balance and planned usage of vacation leave at
the time of the employee’s written request;

(D) Only vacation leave hours actually accrued, as of the time of the
employee’s written request for cash out, will be counted to determine
eligibility for the vacation cash out;

(E)  An employee may submit a written vacation cash out request in April
and/or November of each year, with payment for cashed out vacation to be
included in the employee’s next regular payroil;

(F)  The rate of pay for vacation leave cashed out will be the employee’s base
pay in effect on the date of the cash out payment.

ARTICLE 17 - BULLETIN BOARDS

17.1

17.2

The County shall provide one bulletin board for Union use in each work area, Material
posted thereon shall be the responsibility of the Union, and shall relate only to Union
meetings, elections, reports of Committees, and the Union's Executive Board. The Union
shall limit its posting of notices to the Union bulletin board, and no notice shall be posted
until it shall have been signed by a certified Union Representative.

Notices and announcements shall not contain anything political or inflammatory in
nature, or anything reflecting derogatorily upon the County, or any of its employees or
officers.

The Union Representative or elected Stewards may notify Union members of bulletin
board postings or meetings using County email.
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ARTICLE 18 - SICK LEAVE

18.1

18.2

18.3

184

18.5

Full-time employees shall accumulate siék leave at the rate of nine (9) hours for each
month of continuous employment with no maximum limit. Eligible part-time employees
shall accumulate sick leave on a prorated basis, based on the number of hours worked.

Sick leave taken shall be taken in at least ten (10) minute increments.

Employee who takes authorized sick leave of absence without pay shall not be credited
with sick leave during the period of leave.

When employees go on sick leave, they must notify their supervisor prior to the
beginning of the scheduled shift, except in situations where a bona fide emergency
prevents the employee from providing notice before the start of the scheduled shift or the
employee goes on sick leave during a shift, in which case the employee shall notify the
immediate supervisor as soon as possible. Failure to do so may result in denial of sick
leave pay. To receive sick leave pay in excess of three (3) days, the employees may be
requested to provide a medical statement by a physician certifying that the employee’s
condition prevented him from performing the duties of this position. In addition, the
Employer may request a medical statement after the third absence in a calendar year.

Sick leave may be granted for any of the following reasons and in accordance with
Chapter 12.8.3 of the Skamania County Personnel Policy as of January 1, 2009, or as
amended:

(a) Tilness or injury which incapacitates the employee to the extent the employee is
unable to perform his/her work.

(b)  Enforced quarantine of the employee by a physician.

(c) Medical Doctor or Dental treatment/appointment, if approved by the department
head, designee or elected official. If the Employer feels it is appropriate, it may
request for medical documentation of such treatment.

(d  Ulness in the immediate family requiring the attendance of the employee. Leave
for such reason shall be limited to three working days in any one instance, unless
by mutual agreement between the employee and the Employer. “Immediate
family” includes only persons related by blood or marriage, or legal adoption in
the degree of consanguinity (related by blood lineage) of wife, husband, parent,”
grandparent, brother, sister, child, grandchild of the employee, but not aunt, uncle,
cousin, niece, nephew unless living in the employee’s household. The three (3)
working days limit shall not apply to absence due to care of the employee’s
children under the age of 18.

(e) Death in the jmmediate family requiring the attendance of the employee.
Bereavement leave for such employee shall be limited to five (5) working days in
any one instance, without special approval from the County. The immediate
family for death consideration shall include any and all of the above listed
relatives. This leave is separate from annual sick leave.
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18.6

18.7

18.8

(] Leave with pay of up to four (4) hours may be granted to when an employee
serves as a pallbearer.

(g2  Maternity, including pregnancy, miscarriage, abortion, childbirth and recovery
therefrom.

(h)  Adoption, up to three (3) days.

If an employee does not use any sick leave in any twelve month period the employee
shall be credited one additional bonus annual leave day to be used in the following
twelve-month period. Sick leave for FMLA or bereavement purposes, granted in
accordance with Section 12.8.3D of the Skamania County Personnel Policy as of January
1, 2009 or as amended will not be charged as a disqualification for such a bonus day.
Note: Bonus hours earned shall not be counted in the annual leave balance/bank for
employees — but shall be tallied separately.

If employees are absent due to illness or injury for which they are receiving payment
from State Industrial Insurance, or a comparable insurance fund, the following is
applicable:

‘When Washington State Labor & Industries makes a decision to allow a claim, the
employee shall turn said checks over to the county and will be paid their full base salary
without being required to use accumulated leave to make up the difference between
Worker’s Compensation and the employee’s base salary. If a period of time elapses from
the application for Worker’s Compensation and the receipt of payment from L & I, said
employee will turn over said payment and have their leave restored for the period. At six
months from the date of the claim and each six months thereafter, the Board of County
Commissioners shall review the situation and determine if the employee shall be required
to use sick and/or annual leave to make up the difference between the compensation from
L & I and the employee’s regular salary from the point of review. Employees will not
accrue sick or annual leave during time off work from a work related injury covered
under Worker’s Compensation.

If sick leave and/or annual leave are exhausted, or if the employee elects not to use such
leave, the employee will receive such State Industrial Insurance weekly benefits only and
shall not be terminated from County employment for six (6) months.

Serious Health Conditions, FMLA and Family Care Leave. The County shall
authorize leaves of absence to employees for qualifying circumstances, as specified in the
Federal Family and Medical Leave Act (FMLA), the Washington Family Leave Law, the
Family Care Act, this Agreement, and other relevant statutes.

18.8.1 Reporting Requirements. Employees unable to report for duty shall notify the
employer's designated representative in accordance with procedures and timelines
established at the department level. The employees requesting leave for a qualifying
circumstance under this Article must state why they are off work, the expected duration
of the time off of work, and if the leave is to care for a family member the employee must
identify which family member. In situations where an emergency arises the employee
must notify the designated representative as soon as reasonably possible under the
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18.9

18.10

18.11

circumstances. For Family Care Leave the employee should provide as much advance
notice of the need as possible. For FMLA leave, where possible, an employee should
give thirty (30) calendar days advance notice of the need for leave; if thirty (30) calendar
days advance notice is not possible the employee or the employee’s designee shall
request leave as soon as the employee knows of the need to be a way from work.

18.8.2 Family Care Leave. Regular and part-time employee’s who have accrued paid
leave available and have a dependent covered under the Act with a qualified health
condition, shall be eligible for Family Care Leave. An eligible employee is entitled to
use any or all of the employee’s choice of accrued sick leave or other accrued paid time
off to care for a legal spouse, parent, parent-in-law, or grandparent of the employee who
has a serious health condition or emergency condition, or to care for a child of the
employee with a health condition that requires treatment or supervision is the child is
either under eighteen years of age or older but incapable of self-care because of mentat or
physical disability. Family Care Act leave that also qualifies for FMLA and/or the
Washington Family Leave Law shall be counted concurrently. The duration of leave
under the Family Care Act will continue as long as the employee has accrued paid time
available and the family member has a qualified health condition.

18.8.3 An FMLA eligible employee may take up to twelve (12) weeks of job protected
leave from work because of a serious health condition, a family member’s serious health
condition, or for parental leave to care for a new born or newly adopted or placed child.
Under FMLA, a family member is an employee’s parent or person who acted as a parent,
legal spouse, or a child who is either under age eighteen (18) or older and incapable of
self-care because of a mental or physical disability. Unpaid leave shall be authorized
only after the exhaustion of all other available paid leaves. At the time of initial
placement, parents of adopted children may use sick leave to care for the child under the
same conditions granted natural parents. Compensatory time use and a birth mother’s
period of temporary pregnancy related disability shall not be deducted from the twelve
(12) week FMLA leave entitlement. All other paid time used during FMLA leave shall be
deducted from the twelve (12) week leave entitlement.

18.8.4 With the agreement of the department, employees may work a reduced work
schedule preceding and/or following the period of parental leave.

18.8.5 The County may require a physician’s certification of the nature and duration of an
employee’s disability from work, of an employee’s ability to return to work and/or of an
employee’s ability to continue the full performance of his or her duties.

Full benefits and retirement contributions shall continue to be made by the County for all
employees on authorized sick leave.

At retirement (as defined by the Skamania County Personnel Policy as of January 1,
2009) or death, up to one thousand (1000) hours of accrued sick leave will be paid to the
employee or his designated beneficiary at the salary level being paid at the time of
separation after twenty (20) years of service, death or retirement.

Upon termination for reasons other than retirement or death, fifty percent (50%) of the
accrued sick leave in excess of five hundred (500) hours (but not to exceed 500 hours)
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18.12

18.13

shall be paid at the salary level currently being paid to that employee for employees hired
prior to January 1, 1980. Employees hired January 1, 1980 or after shall not be entitled to
payment for unused sick leave pursuant to this section.

18.11.1 Employees who separate from County service via layoff with at least five (5)
years of service will be paid fifty percent (50%) for accrued, but unused sick leave at
their base rate of pay to a maximum of five hundred (500) hours.

Any female employee regardless of marital status will be granted matemity leave for
disabilities caused by pregnancy, miscarriage, abortion or childbirth after submitting to
her department head a letter from her physician stating the date beyond which she cannot
work without impairing her health. Employees on maternity leave may use their accrued
sick leave or vacation.

Military Leave. The County shall abide by the provisions of Federal and State laws to
provide military leave and reinstatement rights for employees. The provisions of the laws
are defined under the Uniformed Services Employment and Reemployment Rights Act
(USERRA), and Washington State Law RCW 38.40.060. Employee benefits will only
continue for those months in which the employee is in a paid status the first working day
of the month,

ARTICLE 19 - LAYOFF AND RECALL

19.1

19.2

Application of the principle of seniority shall apply in the case of layoff and
reinstatement provided that the remaining employees shall have the ability and skills to
do that work.

The last employee hired shall be the first employee laid off provided the senior employee
is able to perform the work available with skill and ability as determined by the
department head.

19.2.1 Seniority for selection of employees for layoff and bumping/ reassignment shall be
based upon seniority, defined as all continuous employment since the last date of hire
with the County. The following additional considerations shall apply as warranted:

 Inthe event of a tie in County seniority, seniority shall be prioritized as follows:
Department Seniority; then Classification Seniority.

¢ When an entire classification is eliminated and replaced with a new classification,
seniority in the former classification shall be added to the new classification.

¢ Seniority in a homogeneous classification series, (e.g., Office Assistants), shall be
computed as all time in any of the classifications series.

*  Seniority shall be based upon continuous active service, including time on Workers’
Compensation leave, FMLA leave, FLA leave and approved unpaid leaves of absence
since the last date of hire or as otherwise provided by law.
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19.3

19.4

19.5

e Seniority rights shall not be exercised until completion of the required new hire
probationary period for the classification and employees on a promotional
probationary period may not bump into other positions in the classification in which
they are still on probation.

e The department shall identify by classification the positions to be eliminated. Within
the department, employees shall be selected for layoff based on seniority as defined
above,

19.2.2 Employees who will be separated from County service shall be provided a
minimum of twenty (20) working days notice or pay in lieu of notice (one day's pay for
each day of notice below twenty). A minimum of ten (10) working days notice shall be
provided to employees who are reassigned to lower classifications. One (1) week
minimum notice is required for employees who are transferred or reassigned laterally
because of layoff.

Employees on layoff as a result of reduction shall be recalled according to seniority
provided that those recalled have the ability and qualifications to serve in the
classification in which the opening exists.

The County shall maintain a list of addresses of the employees who have been laid off.
Notice of recall shall be sent by the County to the employees at their last known address
by certified mail with return receipt requested. If employees fail to respond within
fourteen (14) calendar days from the date of the mailing of the notice of recall, those
employees shall be considered to have terminated their employment with the County, and
shall cease to have seniority, and the employee’s names shall be removed from the recall
list. The County may send out multiple recall notices and recall the most senior employee
who responds within the allotted time period. The employee shall be responsible for
notifying the Human Resources Specialist of any change in address or telephone number.

Recall rights for any employee shall expire twenty-four (24) months from the date of
layoff. Employees who are recalled shall be reinstated with all rights formerly attained
including accrued sick leave, less any which may have been paid out upon layoff. The
seniority date shall be adjusted to reflect the time on layoff but the employee shall
otherwise retain all service credit, including accrual rates (vacation/sick time), held at the
time of layoff. Employees recalled to their former classification shall be appointed to the
step and range formerly held and credit toward the next salary anmversary date shall be
continued, not including the time on layoff.

19.5.1 Employees who are laid off or reassigned in lieu of layoff shall be placed on a
recall list in order of seniority. The recall period shall be two (2} years for positions in the
classifications/departments in which the employee formerly held a position. Seniority for
recall shall be computed the same as seniority for layoff and bumping.
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19.6

19.7

19.5.2 Laid off employees will be offered employment in any available vacancy in a
classification for which they have recall rights provided they are qualified. In the event
there are multiple employees eligible for recall within a classification and multiple
positions available, The County shall coordinate a placement process whereby eligible
employees are placed in the most suitable positions based on interest, qualifications,
department needs and seniority as defined in Section 19.3 to this Article.

19.5.3 During the recall period an employee shall be allowed to waiver offers of a recall
if the position is not in the same classification from which the employee was laid off
from.

An employee who has transferred, due to layoff, to a lower classification shall retain all
rights of recall to the formerly held position.

The County shall continue the County's contribution toward the cost of medical and
dental insurance through the end of the first calendar month following layoff.

Employees facing layoff shall be offered reassignment in the order below. No step may
be utilized unless there are no available positions in the preceding steps, except that the
steps may be rearranged as necessary to provide a minimum pay reduction for employees.
In all cases the employee must be qualified to perform the duties of the position
following a six (6) month period of orientation and training. In the event there is more
than one qualified candidate for a position, such position shall be offered on the basis of
seniority as defined above.

In bumping situation, the employee may bump only into the position occupied by the
least senior employee.

The order of consideration for reassignment and bumping shall be:

a. Vacant positions in the classification from which the employee is being laid off,
first in the Department, then County-wide.

b. Vacant positions in former classifications, first in the Department, then County-
wide.

¢. Occupied positions in the department held by less senior employees in lateral or
lower classifications, in which they have formerly served, either within the
department or bargaining unit and completed the probationary period.

d. Except as provided below, in both bumping and recall, employees may only be
placed in job classifications in which they have previously held, unless the
classification is a part of a homogenous classification series. Employees may not
bump or be recalled into any classification for which they do not possess licenses
or certifications required by law for service in such classifications, unless the
employee has previously held the position and able to obtain required licenses or
certifications and/or classifications within six (6) months.
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19.8

e. Employees may bump to lower classifications within the department if the
employee is qualified and receive a six (6) month period of orientation and
training.

Alternatives to Layoff: The County will make every reasonable effort to avoid layoff of
bargaining unit employees. The County will solicit Union input as to available and
desirable alternatives prior to any final decisions as to the necessity of the layoff. The
County will negotiate with the applicable Union to the extent that any alternative to
layoff program impacts mandatory subjects of bargaining such as reduced work hours
programs or paid leave reductions.

ARTICLE 20 - PROMOTIONS, DPEMOTIONS AND TRANSFERS

20.1

20.2

20.3

204

20.5

20.6

For the purpose of this Agreement, “promotion” is defined as the movement of an
employee from a position in one labor grade to another labor grade within the bargaining
unit which imposes increased duties and responsibilities, requires greater pay and
qualifications and provides a higher maximum rate of pay.

Notice of all regular full-time and part-time job vacancies, shall be posted first within the
Office and Professional Employees department’s, bargaining unit and then County-wide.
This notice will remain on the bulletin board for three (3) working days, and include job
title, labor grade, and a brief description of the job duties including qualifications and
necessary skills. Only those employees who make application during this three (3) day
period will be considered for the job.

If, in the opinion of the County, there are no qualified bidders in the bargaining unit, then
the job openings may be open county-wide and then to the general public.

Promotions shall be made on the basis of performance and the ability of the employee to
perform the work. If, in the Employer’s judgment, the performance and ability of two (2)
or more employees are substantially equal, the employee with the greatest seniority shall
be selected.

Employees should be given reasonable opportunity to receive training necessary for
advancement within the bargaining unit. In selecting employees for such training
opportunity, the employer may consider business needs, employee skills, ability and
experience, employee adaptability and suitability for training, and other business or
operational needs. Where those factors are substantially equal, the employee with the
greatest seniority shall be offered the first opportunity for such training, if the employee
so desires.

An employee who is assigned to work a full work day in a higher classification will be
paid at the higher rate for each such day.

20.5.1 Assignments for less than a full work day and voluntary training opportunities do
not require payment at the higher classification rate. '

When an employee is promoted from one position to a higher position that employee
shall be placed in the step of the higher position which shall give him a raise.
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20.7

20.8

20.9

20,10

20.11

Promotional appointments shall be tentative and subject to a probationary period of six
three (3) months, but shall be in accordance with Article 11.1.1 to this Agreement. In the
event the employee does not successfully pass the probationary period, such employee
shall be returned to his/her former position without any loss of seniority, at his/her
previous rate of pay, except in cases of transfers into another department.

DEMOTION: In the event of a demotion as a result of bump back, or other
circumstances, an employee so demoted shall receive a maximum of the lower position or
his/her present salary, whichever is lower and shall not serve a probationary period. Any
demotion that is a result of a disciplinary action, the employee shall only serve a
probationary period of a maximum of three (3) months.

TRANSFERS: An employee may apply for and receive a transfer to a position of another
classification within the same labor grade. Such transfer shall be made upon request of
the employee at the discretion of the County. An employee so transferred shall receive
the same salary as his/her former position.

Career Development. The Employer agrees to develop a process for cross-training
employees, either at the employee’s request or Employer request. Employees may be
assigned higher level work for training and development purposes on a limited term
basis. The Department shall make every effort to distribute such assignments on an
equitable basis. Assignments of employees to a position in a higher level classification
under this Section shall normally be for a maximum of sixty (60) days unless otherwise
agreed or work-out-of-classification pay is offered. Employees shall be informed in
writing of the purpose of the assignment and its expected duration. Career development
opportunities shall not be used to prevent the filling of vacant positions.

Tuition Reimbursement. The County shall reimburse an employee for the cost of
tuition, registration, associated books and fees for any classes, seminars or conferences
taken by an employee on the employee's own time which are directly related to the
employee's current position and which, in the opinion of the County, will result in
improved job performance. Prior approval from the Department Head and Human
Resource Specialist is required and is subject to the availability of budgeted funds. For
courses or training for which a grade is issued, the employee must attain a grade of "C" or
better in order to receive reimbursement.

ARTICLE 21 - SENIORITY

211

21.2

21.3

Bargaining unit, seniority for reasons other than layoff or cutbacks shall be calculated
from the employee’s last date of hire within the department in which he is employed.
Seniority for layoff or cutbacks shall be calculated by the total length of service with the
County from the employee’s last date of hire.

The departments shall post copies of the seniority lists in January in all work areas, and a
copy shall be provided for the Union.

An employee shall lose all seniority rights in the event of voluntary or involuntary
termination.
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21.4 An employee not completing the six (6) month entry probation period shall not be
considered to have seniority and shall not be considered a regular employee.

21.5 Seniority shall cease to accrue during leaves of absence without pay in excess of fifteen
(15) days except military leave or leave following injuries while on duty.

ARTICLE 22 - NON-DISCRIMINATION

22.1 The provisions of this Agreement shall be applied equally to all employees in the
bargaining unit without discrimination as to age, marital status, race, color, creed,
religion, national origin, mental, sensory or physical disability (unless a bonafide
occupational qualification exists), sex, Union affiliation, or political affiliation. The
Union shall share equally with the County the responsibility for applying the provisions
of this Agreement.

22.2  All references to employees in this contract designate both sexes, and wherever the male
gender is used, it shall be construed to include male and female employees.

ARTICLE 23 - SKAMANIA COUNTY PERSONNEL POLICY

All those provisions within the Skamania County Personne! Policy as of January 1, 2009 not
specifically addressed within this agreement shall be adopted as part of this contract as provided
in Appendix D. Revisions and/or adoption of new policies will be discussed with the Union
prior to adoption by the County. Should there be a conflict between this contract and the
Personnel Policy, the language within the contract shall take precedence, and disagreements are
subject to negotiations between the parties.

ARTICLE 24 - SEPARABILITY

In the event that any provision of this Agreement shall at any time be declared invalid by a final
judgment of any court of competent jurisdiction or through final decree of a government (federal
or state), such decision shall not invalidate the entire Agreement, it being the express intention of
the parties hereto that all other provisions not declared invalid shall remain in full force and
effect. The parties agree that any invalid provisions of this Agreement shall be modified to
comply with the existing regulations or laws.

ARTICLE 25 - CHANGES IN WORKING CONDITIONS

Changes in existing hours and other conditions shall be subject to negotiation between the
parties.

The County agrees to provide the Union with a copy of all bargaining unit job descriptions. The
County further agrees, should there be reason to review and/or changes the current bargaining
unit job descriptions the Union will be notified, in writing and subject to bargaining.

ARTICLE 26 - CONFLICT OF CONTRACT AND ORDINANCE

Where there is a direct and specific conflict in the terms of this Agreement and a specific County
policy, this Agreement shall apply to members of these bargaining units.
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ARTICLE 27 - ENTIRE AGREEMENT

This Agreement embodies the whole Agreement of the parties. There are no promises, terms,
conditions or obligations other than those contained herein, except for written supplements to
this Agreement executed subsequently thereto.

ARTICLE 28 - FULL OPPORTUNITY TO BARGAIN
Both parties acknowledge that each party has had full and complete opportunity to present

proposals and negotiate on all aspects of wages, hours and working conditions, and negotiations
are concluded for the term of this Agreement.
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ARTICLE 29 - DURATION OF AGREEMENT

This Agreement shall become effective as of January 1, 2010 and shall remain in effect through
December 31, 2011 unless extended by mutual agreement of both parties, except as expressly
provided herein. Either party desiring to amend the Agreement may do so by notifying the other
party not less than ninety (90) days prior to December 31, 2011, of its desire to amend the

Agreement.

SKAMANIA COUNTY, WASHINGTON
BOARD OF COMMISSIONERS

BY

) Dl do

T

BY /WQ [ e

Daie\_ D March 39, 3010

APPROVED AS TO FORM ONLY:

Peter S. Banks/ Prosecuting Attorney

ATTES
u G

Pam Johnson, Clerk of the Board

hg
opeiul 1
afl-cio

i ‘\?:TGN /
/‘f

OFFICE AND PROFESSIONAL
EMPLOYEES UNION, LOCAL 11

——

Michael L. Richards/Executive Secretary-Treasurer

o /) i M

Maureen Colv;‘:/Umon Representative

BY Q)L\D;L G%wm_'

Debbie Cazare/Alternite Shop Steward

NN s <

David Obrien/Shop Steward
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APPENDIEX “A”
Effective January 1, 2010

One Range Increase

Office and Professional Workers Unit

Range Classification Step Step Step Step Step
A B C D E
8 Office Assistant [ $2045 $2130 $2218 $2309 $2404
10 Office Assistant [I $2223 $2315 $2409 $2513 $2617
16 Department
Assistant — Assessor $2872 $2992 $3120 $3253 $3389
16 Office Assistant 5 $2872 $2992 $3120 $3253 $3389
17 Accounting Technician II $2872 $2992 $3120 $3253 $3389
17 Investment Officer $2998 $3126 $3258 $3396 $3541
17 Revenue Officer $2098 $3126 $3258 $3396 $3541
18 Administrative
Assistant — Comm1. Dev. $3131 $3263 $3401 $3549 $3698
18 Appraiser $3131 $3263 $3401 $3549 $3698
18 Elections Manager $3131 $3263 $3401 $3549 $3698
18 Lead Recording Deputy $3131 $3263 $3401 $3549 $3698
19 Licensing
Accounting Coordinator $3269 $3407 $3554 $3704 $3864
19 Payroll Deputy $3269 $3407 $3554 $3704 $3864
20 Assistant Planner $3414 $3560 $3712 $3870 $4038
20 Chief Appraiser $3414 $3560 $3712 $3870 $4038
22 Associate Planner $3725 $3887 $4054 $4227 $4409
22 Computer Specialist $3725 $3887 $4054 $4227 $4409
22 (18 Coordinator $3725 $3887 $4054 $4227 $4409
25 Environmental lealth
Specialist [1 $4248 $4434 $4625 $4825 $5031
26 Senior Planner $4442 $4634 $4833 $5042 $5260
27 Environmental Health
Specialist Il Lead $4641 $4842 $5054 $5272 $5500
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APPENDIX “B”

EFFECTIVE JANUARY 1, 2010

Continuous Work Year Vacation Hours Earned Vacation Hours Earned
Completed Per Month Per Years

0-5 years 8.00 96 hours
6 years 8.67 104 hours
7 years 9.33 112 hours
8 years 10.00 120 hours
9 years 10.67 128 hours
10 years 11.33 136 hours
11 years 12.00 144 hours
12 years 12.67 152 hours
13 years 13.33 160 hours
14 years 14.00 168 hours
15 years 14.67 176 hours
16 years 15.33 184 hours
17 years 16.00 192 hours
18 years 16.67 200 hours
19 years 17.33 208 hours
20 years 18.00 216 hours
21 years 18.67 224 hours
22 years 19.33 232 hours
23 years 20.00 240 hours
24 years 20.67 248 hours
25 years 21.33 256 hours
26 years 22.00 264 hours
27 years 22.67 272 hours
28 years 23.33 280 hours
29 years ) 24.00 288 hours
30 years 24.67 296 hours
*#*Continual

*% 8 (eight) hours per year to be added on to the total hours earned per year for every year of
service after 30 (thirty) years.
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APPENDIX “C”
LONGEVITY PAY

EFFECTIVE JANUARY 1, 2010

Longevity pay will be based upon the length of service as shown in the chart below. Each regular
full time or part time employee who completes the continuous length of service with Skamania
County will be eligible for longevity pay. Payment (less any applicable taxes) will be reflected in
his/her Novernber paycheck.

7-14 years of service $225.00
15-19 years of service $425.00
20-24 years of service $625.00

25 or more years of service $825.00
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APPENDIX “D”

MEMORANDUM OF UNDERSTANDING
Between
SKAMANIA COUNTY
and the
OFFICE & PROFESSIONAL EMPLOYEES
INTERNATIONAL UNION LOCAL 11

This is a Memorandum of Understanding between the undersigned parties and is mutually agreed
on that collectively the parties’ shall review the following positions, but are not limited to, for
range increases. Be it further agreed that the parties” use only those trades or occupation’s
recognized by Skamania County and include the applicable wage rate which has been
predetermined for every trade or occupation within the Collective Bargaining Agreement.

¢ Caretaker

¢ Assistant Swim Pool Manager
¢ Facilities Maintenance Worker
e Solid Waste Laborer

¢ Solid Waste Laborer/Mechanic
e Solid Waste Laborer/Truck Driver
¢ Permit Technician

¢ Accounting Technician II

¢ Engineering Technician IT & III
e Mechanic

e Road Maintenance I/II/IIT

e Elections Supervisor

e Payroll Deputy

e Office Assistant VI/IVIV/V

The Purpose of this review is to work within the negotiated parameters, to seek a balance
between the continuances of the quality earnings provided to the County employee’s and keeping
the parties' costs to a minimum, while meeting legal and contractual obligations.

Parameters of the Parties: The parameters of the parties is to study the counties specified in
this Memorandum of Understanding and compare bargaining unit classification with Skamania
County and bring classed positions into alignment for range increases , based upon the following
parameters:

* Current Health & Welfare shall be considered, but not factored into the amount.
¢ County Comparisons: Douglas County, Jefferson County, Pacific County, Klickitat

County, Asotin County, Adams County, San Juan County, Pend Orielle County and
Lincoln County.

33





Document #2010405318

¢ The Parties shall research and make recommendations about the ranges and authorized
implantation plan for bargaining unit employees. Should the Board of County
Commissioner’s not agree with the committee’s recommendation, this MOU shall be
automatically opened for negotiations.

» The Parties shall determine the cost distribution for the payment of any range increases.

» The Parties shall meet on County time but the County shall not be required to pay
overtime to any bargaining unit member due to the scheduling of daytime meetings
outside some members' normal work shifts. Committee members meeting outside of their
regularly scheduled shift will be permitted to flex or adjust schedules if possible to
accommodate meeting attendance.

The parties further agree to conduct and complete this review by March 31, 2010.
% Lrc A a? (Y473

is th day of Dﬁgeghe;lﬂOQ.

e e

Paul Pearce/County Commissioner Michael L. Richards/Executive Secre easurer
Skamania County OPEIU Local 11 /
Pam Johnson/Clerk of the Board Maureel;folvin/Urﬁon Re‘f)resenmtive
Skamania County a DO'\ \,7\ OPEIU Kocal 11
0‘ T 3 “
\

&y / SKARASIA m\ ) b&,\ s
Peter §. Banks/]’r ? %{dll}’l\ ) Don Morely/Shop Steward N
Skamania County hSHNGToN / OPEIU Local 11

OA\\ w @A/ %

L ) /
% %Z« S en g [

Gabe Spencerlcﬁl?xty Assessor David O'Brien/Shop Steward
Skamania County OPEIU Local 11
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Document #2013000527 Received 07/08/2013 at 10:25 AM Board of County
Commissioners Skamania County, WA

COMMISSIONER’S AGENDA ITEM 7

SUBMITTED BY Human Resources {
Department Signature
AGENDA DATE June 20,2013
SUBJECT OPEIU Local 11 Office Professional request to modify existing
contract
ACTION REQUESTED Acknowledge receipt of letter

SUMMARY/BACKGROUND The Office and Professional Unit and Public Works, Facilities and
Senior Drivers Contract was extended to Decentber 31% 2013. Article 29 states that. .. Fither party
desiring to amend the Agreement may do so by notifying the other party not less than ninety (90)
days prior to December 31, 2013.

Received a request to modify the existing agreements between Skamania County office and
Professional Unit and Public Works, Facilities and Senior Drivers Unit,

FISCAL IMPACT Approximately $25,000 for cost to negotiate the contract

RECOMMENDATION Acknowledge receipt of request to modlfy existing contracts and
authorize General Services to work on plan for negotiation with union,

LISTATTACHMENTS Letter dated 6/3/13

MOTION The Skamania County Board of Commissioners by motion hereby acknowledges
receipt of the letter from OPEIU Local 11 to modify existing agreement with Office and
Professional Unit and Public Works, Facilities and Senior Drivers Unit and authorizes
General Services Director to work on a plan for negotiation with union.

SKAMANIA COUNTY
BOARD OF COMMISSIONERS
"t s o 2lal)
Chairman ’/5‘, Date
O /‘—"‘~ ‘
Abserd 2/ s«mﬁm\n» TTEST
Commissioner O i uUUN"Y
\waHmm
S\

Commissioner ~ '9‘1“()‘ {\' ) /Cferk of the Board
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Office & Professional Employees International Union, Local 11, AFL-CIQ
3815 Columbia Street  Vancouver, WA 98660 Phone: 503-257-6691
Vancouver Line: 360-719-1766 800-547-8902
General Email: opeiul l@opeiul 1.comeastbiz.net

June 03, 2013

Doug McKenzie
Skamania County
PO Box 790
Stevenson, WA 98648

Dear Doug McKenzie,

This is formal notification that Local 11 desires to modify the existing agreement between
Skamania County and the Office & Professional Employees International Union, Local 11,
AFL-CIO which expires 12/31/2013. This notice is in accordance with the current
collective bargaining agreement and applicable laws,

Please contact our Union Representative, Maureen Colvin, at 503-257-6691 to arrange
meeting dates and times.

Sincerely,

Michael I.. Richards,
Executive Secretary-Treasurer

.

dmt

opeinl 1

afl-cio

Certified Mail 7008 1830 0003 7180 2655






Document #2012408195 Received 06/14/2012 at 10:05 AM Board of County
Commissioners Skamania County, WA

Office & Professional Employees International Union, Local 11, AFL-CIO

3815 Columbia Street  Vancouver, WA 98660 Phone: 503-257-6691
800-547-8902 General Email: opeiull@qwestoffice.net
June 7, 2012

Mr. Paul Pearce, Commissioner
Skamania County

PO Box 790

Stevenson, WA 98648

Mr. Pearce:

This is formal notification that our members employed at Skamania County Office and Professional
Employees Unit wish to extend the existing Agreement in its entirety for a period of one (1) year. This
is in accordance with the provisions of the current Collective Bargaining Agreement.

We request that the Agreement be opened for negotiations no later than July 2013 to ensure completion
before the end of the 2013 fiscal year. Please note that the new termination for this Agreement will be
December 31, 2013.

If you have any questions, please contact our office.

Respectfully, Kv
IV Y Y5y

Maureen Colvin
Union Representative

opeia 11 RECEIN 1

afl-cio
1yr ext CBA Skamania
Cert mail: 7007 0710 0004 3990 2015 JUN 17 2012

SKAMANIA ¢ .y
COMMISS! 'Ry
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Document #2012408123 Received 05/24/2012 at 11:12 AM Board of County
Commissioners Skamania County, WA

Office & Professional Employees International Union, Local 11, AFL-CIO
3815 Columbia Street  Vancouver, WA 98660 Phone: 503-257-6691
Toll free: 800-347-8902 General Email: opeiul | @igwestoffice.net

October 12,2011

Mr. Paul Pearce, Commissioner
Skamania County

P O Box 790

Stevenson, WA 98648

Dear Commissioner Pearce:

This is formal aotification that Loeal 11 wishes to modify the existing collective
barguining Agreement between Skamania County Office & Professional Emplovees Unit
and the Office & Professional Employces International Union, Local 11, AFL-CTO which
expires December 31,2011,

This is also formal notification that Loeal 11 wishes to modify the existing collective
bargaining Agreement beoween Skamania County Public Works & Facilities Unit and the
Office & Professional Employees Internativnal Union, Local 11, AFL-CTO which expires
December 31, 201 1.

We request that bath Agreements be opened lor negoriations no later than July 2012
to ensure completion before the end of the 2012 fiscal year.

In Vnéonism,

ey

T
I’}
R

}
x\'lauqleen Colvin-Bower
Union Representative

MUBite
opein 14
afl-clu





Document #2012408029 Received 04/18/2012 at 09:03 AM Board of County
Commissioners Skamania County, WA

9.

10. Special Comments:

COUNTY FACE SHEET FOR CONTRACTS/LEASES/AGREEMENTS

. Contract Number
Contract Status: (Check appropriate box) D Original D Renewal D Amendment
Contractor Information: Contractor: Office & Professional Employees Union Local #11
Contact Person: Maureen Colvin
Title: Union Representative
Address: 3815 Columbia Street
Address: Vancouver, WA 98660
Phone: 800-547-8902

Brief description of purpose of the contract and County’s contracted duties: Memorandum of
Understanding regarding bargaining unit employees with dual healthcare coverage.

. Term of Contract: From: Date of Signing To: Ongoing

Contract Award Process: (Check appropriate box)
General Purchase of materials, equipment or supplies - RCW 36.32.245 & 39.04.190

Exempt (Purchase is $2,500 or less upon order of the Board of Commissioners
Informal Bid Process (Formal Quotes between $2,500 and $25,000)

Formal Sealed Bid Process (Purchase is over $25,000)

Other Exempt (explain and provide RCW)

Public Works Construction & Improvements Projects - RCW 36.32.250 & 39.04.155 (Public
Works, B&G, Capital Improvements Only)

Small Works Roster (PW projects up to $200,000)
Exempt (PW projects less than $10,000 upon order of the Board of Commissioners)

Budget Committed in Current Year: $0
Amount Not Budgeted in Current Year $0 Source:
Total Non-County Funds Committed: $0 Source:
Total County Funds Committed: $0
TOTAL FUNDS COMITTED: $0

. County Contact Person: Name: Paul Pearce

Title: Commissioner

Department Approval:

Department Head or Elected Official Signature
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MEMORANDUM OF UNDERSTANDING
between
SKAMANIA COUNTY
and the

OFFICE & PROFESSIONAL EMPLOYEES INTERNATIONAL UNION LOCAL 11

This Memorandum of Understanding is entered into between Skamania County and the Office &
Professional Employees International Union, Local 11 with the intent to allow proper
communication between the parties listed above and in accordance with Article 13/Health and
Welfare within the Collective Bargaining Agreement.

Tt is mutually agreed by all parties that Skamania County bargaining unit employees, who have
dual healthcare coverage, shall have the voluntary option to opt out of the Westermn States Health
& Welfare Trust Fund of the OPEIU and shall be under the following parameters:

The employee must be able to prove that they have Health & Welfare coverage through
another entity. .

The County agrees to pay a two hundred dollar ($200.00) monthly stipend for those
employees who opt out.

The County shall provide employees who opt out of the Western States Health & Welfare
Trust Fund of the OPEIU annual open enrollment paperwork annually as to determine if
they wish to continue to opt out or request healthcare coverage.

Qualified Family Status Changes: Enrollment changes as a result of a qualified family
status change will be provided, in accordance with state or federal laws and County
policy. Enrollment changes must be recejved by the County with the applicable
documentation within thirty-one (31) calendar days and shall be effective the first of the
month following the date of the qualifying event. Otherwise coverage cannot be obtained
until the next open enrollment with coverage effective January 1% of the following year.

Be it further agreed that this Memorandum of Understanding shall be pursuant to the terms of
Article 14 Grievance Procedure should there be any dispute regarding the interpretation and/or
application.
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Ap ril

Agreed on this |7 day ofFeb'ruaIy 2012.

BY/W//"""—\

Board of Commissioner’s
Skamania County, Washington

Board) of Commissiofier’s
Skag#ania County, Washington
BYMJFAX\A

7 GOM,

Board of Commissioner’s OY

‘Skamania County, Washington oY )
) 5* 4 SKAMARNIA

ATTEST: m ( CUUNT\{
W(% —

Pam Johnson, Clerk of the Board

BY -

o

Michael Richards, Executive Secretary-Tre
OPEIU Local 11

B;%/]/W

Maureen Colvin, Union Representative
OPEIU Local' 1

T





Document #2010406114 Received 12/29/10 at 10:24 AM Board of County
Commissioners Skamania County, WA

MEMORANDUM OF UNDERSTANDING
between
SKAMANIA COUNTY
and the

OFFICE & PROFESSIONAL EMPLOYEES INTERNATIONAL UNION LOCAL 11

This Memorandum of Understanding is entered into between Skamania County and the Office &
Professional Employees International Union, Local 11; specifically designated for the Public
Works Department and Facilities and Recreations Department bargaining unit; Office &
Professional Employees bargaining unit and the Manager’s bargaining unit and recognition of
membership that falls within the guidelines detailed under Article 1 Recognition of the
Collective Bargaining Agreement and shall be amended to reflect these additional areas.

It is mutually agreed by all parties that the presence of the following area positions logically
belong in one particular existing bargaining unit’s and be it appropriate that these area positions
become represented by the Office & Professional Employees International Union Local 11.

e Office & Professional Employees Unit

- Prosecuting Attorney’s Office

- Community Health Department

- Probation

- Senior Center

- District Court

- Clerk’s Office

- Juvenile (Jennifer under the Manager’s Unit)

e Public Works Department and Facilities and Recreations Department Unit

- Noxious Weed Department
- Bus Drivers

Be it further agreed that Skamania County shall provide notice to all the affected employee’s and
in addition distribute new member packet’s and provide orientation of these processes.
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Docember

Agreed on this ,Q,?d day ofNewember 2010.

SKAMANIA COUNTY, WASHINGTON OFFICE AND PROFESSIONAL
BOARD OF COMMISSIONERS EMPLOYEES UNION, LOCAL #11

Oy
14

Michael Richards, Executive Secretary-Treasurer

BY

Maureen Bowefr, Union Representative

BY ///Q“"

APPROVED AS TO FORM ONLY:






Document #2010406115 Received 12/29/10 at 10:24 AM Board of County
Commissioners Skamania County, WA

MEMORANDUM OF UNDERSTANDING
between
SKAMANIA COUNTY
and the
OFFICE & PROFESSIONAL EMPLOYEES INTERNATIONAL UNION LOCAL 11

This Memorandum of Understanding is entered into between Skamania County and the Office &
Professional Employees International Union, Local 11 and specifically designated for all bargaining unit
employees under the Office & Professional Employees Unit and the Public Works and Recreation Unit
and in accordance with Article 13 Health & Welfare of the Collective Bargaining Agreement.

It is mutually agreed by all parties that Skamania County shall be a participant of the Western States
Health & Welfare Trust of the OPEIU. Effective April 1, 2011 and for the term of this Agreement the
following shall be the contribution amounts towards the applicable insurance premium cost.

Effective January 1, 2011 the Employer shall retain the current Health & Welfare plans provided and
employees shall continue to share in the cost of premiums per Article 13 of the Collective Bargaining
Agreement,

Effective February 1, 2011 the Employer shall retain the current Health & Welfare plans provided and
employees shall continue to share in the cost of premiums per Article 13 of the Collective Bargaining
Agreement.

Effective March 1, 2011 the Employer shall retain the current Health & Welfare plans provided and
agrees to pay the full premium amount for all employees under the Collective Bargaining Agreement.

Effective April 1, 2011 and for the duration of this Agreement the Employer shall pay for all employees
the Health & Welfare premiums into the Western States Health & Welfare Trust of the OPEIU.

Be it further agreed that Skamania County shall provide notice to all the affected employees and in
addition distribute open enrollment packets and provide orientation of these processes.

Agreed on this Q?M day of December 2010.

BYS . by e

Board ¢f Commissioner’s Michael Richards, Executive Secretary-Treasurer
ria County, Washingtos OPEIU Loeal 11

| Aihs o VY s Dot

missioner’s Maureen Bowe/, Union Representative

wfwﬁp OPEIU Local 1
w/

Board of Commissioner’s
Skamania County, Washington

ATTEST:

Pdm Johnson, Clerk of the Board






Document #2010405835 Received 09/23/10 at 09:28 AM Board of County
Commissioners Skamania County, WA

9.

10. Special Comments:

COUNTY FACE SHEET FOR CONTRACTS/LEASES/AGREEMENTS

. Contract Number
. Contract Status: (Check appropriate box) E} Original D Renewal D Amendment
Contractor Information: Contractor: Office & Professional Employees Union Local #11
Contact Person: Michael Richards
Title: Executive Secretary-Treasurer
Address: 7931 NE Halsey, Suite 103
Address: Portland, OR 97213
Phone: 800-547-8902

Brief description of purpose of the contract and County’s contracted duties: Memorandum of
Understanding changing bargaining units for Teddi Midland and Marlon Morat from Public Works
and Facilities & Recreation unit to the Office & Professional Employees unit.

Term of Contract: From: September 1,2010 To: December 31, 2011

Contract Award Process: (Check appropriate box)
General Purchase of materials. equipment or supplies - RCW 36.32.245 & 39.04.190

Exempt (Purchase is $2,500 or less upon order of the Board of Commissioners
Informal Bid Process (Formal Quotes between $2,500 and $25,000)

Formal Sealed Bid Process (Purchase is over $25,000)

Other Exempt (explain and provide RCW)

Public Works Construction & Improvements Projects — RCW 36.32.250 & 39.04.155 (Public
Works, B&G, Capital Improvements Only)

Small Works Roster (PW projects up to $200,000)
Exempt (PW projects less than $10,000 upon order of the Board of Commissioners)

Budget Committed in Current Year: $0

Amount Not Budgeted in Current Year $0.00 Source:

Total Non-County Funds Committed: $0  Source:

Total County Funds Committed: $o0

TOTAL FUNDS COMITTED: $0

County Contact Person: Name: Paul Pearce or Debi Van Camp

Title: Commissioner/Human Resource

Department Approval:

Department Head or Elected Official Signature
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MEMORANDUM OF UNDERSTANDING

between
SKAMANIA COUNTY
and the
OFFICE & PROFESSIONAL EMPLOYEES INTERNATIONAL UNION LOCAL 11

The undersigned parties hereby mutually agree to this Memorandum of Understanding with the
intent to allow proper communications between the parties while preserving the spirit of the
Collective Bargaining Agreement with regards to changing work units; and solely for Teddi
Midland and Marlon Morat.

The parties agree that the assignments of work area for Teddi Midland and Marlon Morat shall
transfer from the Public Works Department and Facilities and Recreations Department
bargaining unit to the Office & Professional Employees bargaining unit and these named
employees shall retain their seniority status with no change in any format of seniority status. By
mutual agreement between the Employer and the Union in regards to Article 19 — Layoff and
Recall of the Collective Bargaining Agreement Teddi Midland and Marlon Morat shall be
allowed to bump back into the Public Works Department and Facilities and Recreations
Department bargaining unit which shall be handled in accordance with the applicable Labor
Agreement.

Be it further agreed that any dispute regarding the interpretation and/or application of this
Memorandum of Understanding shall be addressed pursuant to the terms of Article 14 Grievance

Procedure to the Collective Bargaining Agreement.

_ st
SIGNED this o2/~ day of September 2010.

———
Paul Pearce/County Commissioner Mike Richards/Executive S& easurer
Skamania County OPEIU Loeal 11
am Johnson/Clerk of the Board Maureeqi Bower/Union Representative
Skamania County OPEIU Local 11
MMB/hg
opeinll

afl-cio






Showing of Interest Form

?f e .
l, £ . C{ﬁ‘f?owt;ﬁ %VM Z /4%{% no longer want to be represented by
OPEIU LOCAL11 for the purpose of collective bargaining.

Signature &, )Zz/zmz’}(’i«,
.
Date /-~ A¥-20/5






Showing of Interest Form

WM\ o T W‘MX.
, \\f A Y\\" “{\ "\ no longer want to be represented by
OPEIU LOQQLH for the purpose of collective bargaining.
\ *w
@M WA
Date | \EZ%E ZQ@

Signature q\






Showing of InterestForm

f’ 7 (S 27 no longer want to be represented by
OPEIU LOCAL11 for he purpose of collective bargaining.

Signature éﬁé&ﬁ ,7 /Z/@’M
Date (Jzy P 0L






Sho of Interest Form
m{,g_w ,Ly,dzjzfz,j

l, / % (Nﬂ? no longer want to be represented by
OlyEIU L@CALH for the purpose of collective bargaining.

Signature (L4 /(/ MMO”L/Z{ (Jéww
Date _ /— 2 g“‘* /5






Showing of Interest Form
Y

l, L (o AITATEN ;é\@ S no longer want to be represented by
OPEIU LOCALA11 for the purpose of collective bargaining.
.y

Signature av VAN f?(ﬂmv

Date | /2B /“?}C <5






Showing of Interest Form

L Dewna  Wdeed no longer want to be represented by
OPEIU LOCAL11 for the purpose of collective bargaining.

Signature W o\ e

Date &/ 2§ AO/5






Showing of Interest Form

»«’D/?/y a zf(ﬁ A |gymo longer want to be represented by
OPEIU LOCAL11 for the purpose of C J)lectlve bargaining.

Signature”__ \Qim
Date _/ / A& / <






Showing of Interest Form

l, %{){m 2% \/U [ Fuson no longer want to be represented by
OPEIU LOCAL.11 for the purpose of collective bargaining.

Slgnaturﬁ_@%—\& )

Date /// z %/ /S






Showing of Interest Form

l, \ a, no longer want to be represented by
OPEIU LOCAL11 for the purpose of collective bargaining.

Signature 2

Date /- 78> /4






Showing of Interest Form

l, Up"rﬂw \Q—H NP, no longer want to be represented by
OPEIU LOCAL11 for the purpose of collective bargaining.

Signaturef -

Date &1 /27/20i5"






Showing of Interest Form
1, Nocane Gldestzot no longer want to be represented by
OPEIU LOCALA11 for the purpose of collective bargaining.

Signature :. Jfﬂocm o v
- MU ] ;

A

Date _ \/39/5






Showmg of Interest Form

&ﬁx o\ \ y’x‘ {ﬁ@ i !/ no longer want to be represented by
OPEIU LO%ALW1 for the purpose of collective bargaining.

z 3 W w /]

} | 7/

, ? § N e &
i - /

f o Ry [
Date (R T —|=

Signature






Showing of Interest Form

M@ 'S< a AW\C é sof)_ no longer want to be represented by
OPEIU LOCAL11 for the purpose of collective bargaining.

Signature ////7/(/7 %7 WK NS P~
Date /‘5‘? /)Di5






Showing of Interest Form

l, WT;"\@ I e no longer want to be represented by
OPEIU LOCAL11 for the purpose of collective bargaining.

o P ) ‘ m\

\
Date 11/9”1 ! =






Showing of Interest Form

|, RicHArRD (R‘CQ HOLATZ o longer want to be represented by
OPEIU LOCAL11 for the purpose of collective bargaining.

Sighature 72«@% W
NS

Date i/z%/zmi"






Showing of Interest Form
/

l, ePbe CO&ZG,FQ, no longer want to be represented by
OPEIU LOCAL11 for the purpose of collective bargaining.

Signature Q-’obw Qiﬂ !

Date / — 28— 0I5







COLLECTIVE BARGAINING

A o A\

e [

“PERC™

STATE OF WASHINGTON

PUBLIC EMPLOYMENT RELATIONS COMMISSION
112 Henry Street NE, Suite 300, Olympia WA 98506
PO Box 40919, Olympia WA 98504-0919
Phone: 360.570.7300 Email: filing@perc.wa.gov
Web: www.perc.wa.gov

REPRESENTATION PETITION

D Amended Petition in Case #

Applicable Rules: Chapters 10-08, 391-08 and 391-25 WAC

PARTIES Include information for all parties involved.

TYPE OF REQUEST Select One. The petitioner requests:
(O RECOGNITION to be certified as the representative of

EMPLOYER SKAMANIA COUNTY

employees currently unrepresented.
Contact Debi Van Camp () CHANGE OF REPRESENTATIVE to be certified as the
Address PO Box 790 representative of employees currently represented by
City, State, ZIP Stevenson, WA 98648 another organization.

(e) DECERTIFICATION to no longer be represented by the

Telephone 509-427-3705 Ext. current organization.
Email vancamp@co.skamania.wa.us (O INCLUSION OF UNREPRESENTED EMPLOYEES to have a

group of employees added to an existing bargaining unit as
PETITIONER  Skamania County Prof. Office Employees described in WAC 391-25-440.
Contact Nathan Phillips O EMPLQYER PETITION a determination by the commission

according to WAC 391-25-090.
Address PO Box 640

BARGAINING UNIT
City, State, ZIP Stevenson, WA 98648 Description of Bargaining Unit: Indicate inclusions / exclusions
Telephone 509-427-3732 Ext. All regular full- and part-time Professional Office/Clerical
K . . )

Email nathanp2112@gmail.com Employees of Skamania County Courthouse in the offices of

Auditor, Assessor, Treasurer, Comm Development, Senior
Svcs, Juvenile, Clerk, Comm Health, Dist Court, Prosecutor,

CURRENT BARGAINING REPRESENTATIVE excluding Supervisors, temporary, confidential employees

(If one exists)  opE1y Local 11

Maureen Colvin Department or Division Courthouse

3815 Columbia St
City, State, ZIP Vancouver, WA 98660
360-719-1860 Ext.

Contact

Number of Employees in Unit 31
Collective Bargaining Agreement

If one exists, the bargaining unit's most recent collective
bargaining agreement must be filed with this petition.

Address

Telephone

Email mc@opeiulocalll.comcastbiz.net

OTHER RELEVANT FACTS

[ ] Additional information relating to the proposed bargaining unit is attached.

SHOWING OF INTEREST

The petition must be filed with a showing of interest indicating support of at least 30% of the employees in the bargaining unit.
The showing of interest cards are confidential and are ONLY filed with PERC.

AUTHORIZED SIGNATURE FOR PETITIONER

Contract Expiration Date: 12/31/2013

Print Name Nathan Phillips Telephone 509-427-3732  360-316-0990 Ext.
Title i Email nathanp2112@gmail.com
Address PO Box 640 o

City, State, ZIP Stevenson, WA 98648 Signature €™ Date 0f/6é’ /,ZO /S

Form E-1 (3/2013)






COLLECTIVE BARGAINING

PUBLIC EMPLOYMENT RELATIONS COMMISSION
112 Henry Street NE, Suite 300, Olympia WA 98506

mm
HHH

PO Box 40919, Olympia WA 98504-0919

» Phone: 360.570.7300 Email: filing@perc.wa.gov
Web: www.perc.wa.gov

L

STATE OF STATE OF WASHINGTON REPRESENTATION PETITION
[] Amended Petition in Case # Applicable Rules: Chapters 10-08, 391-08 and 391-25 WAC
PARTIES Include information for all parties involved. TYPE OF REQUEST Select One. The petitioner requests:
EMPLOYER SKAMANIA COUNTY (O RECOGNITION to be certified as the representative of
employees currently unrepresented.
Contact Debi Van Camp () CHANGE OF REPRESENTATIVE to be certified as the
Address PO Box 790 representative of employees currently represented by
City, State, ZIP Stevenson, WA 98648 another organization.
(e) DECERTIFICATION to no longer be represented by the
Telephone 509-427-3705 Ext. current organization.
Email vancamp@co.skamania.wa.us (O INCLUSION OF UNREPRESENTED EMPLOYEES to have a
group of employees added to an existing bargaining unit as
PETITIONER  Skamania County Prof. Office Employees described in WAC 391-25-440.
Contact Nathan Phillips O EMPLQYER PETITION a determination by the commission
according to WAC 391-25-090.
Address PO Box 640

BARGAINING UNIT

Description of Bargaining Unit: Indicate inclusions / exclusions
Telephone 509-427-3732 Ext. All regular full- and part-time Professional Office/Clerical
Employees of Skamania County Courthouse in the offices of
Auditor, Assessor, Treasurer, Comm Development, Senior
Svcs, Juvenile, Clerk, Comm Health, Dist Court, Prosecutor,
excluding Supervisors, temporary, confidential employees

City, State, ZIP Stevenson, WA 98648

Email nathanp2112@gmail.com

CURRENT BARGAINING REPRESENTATIVE
(If one exists)  opE(y Local 11

Contact Maureen Colvin Department or Division Courthouse

Address 3815 Columbia St Number of Employees in Unit 31
Collective Bargaining Agreement
If one exists, the bargaining unit's most recent collective

City, State, ZIP Vancouver, WA 98660

Telephone 360-719-1860 Ext. bargaining agreement must be filed with this petition.
Email mc@opeiull.comcastbiz.net Contract Expiration Date: 12/31/2013
OTHER RELEVANT FACTS

[ ] Additional information relating to the proposed bargaining unit is attached.

SHOWING OF INTEREST

The petition must be filed with a showing of interest indicating support of at least 30% of the employees in the bargaining unit.
The showing of interest cards are confidential and are ONLY filed with PERC.

AUTHORIZED SIGNATURE FOR PETITIONER

Print Name  Nathan Phillips Telephone 509-427-3732  360-316-0990 Ext.

Title Email nathaanllZ@gmail.com

Address PO Box 640 e

City, State, ZIP Stevenson, WA 98648 Signature &MM"’“‘“‘_\ Date ¢} f/Zé?[,lay(

Form E-1 (3/2013)






