COLLECTIVE BARGAINING

JA

f:l Amended Petition in Case #

PUBLIC EMPLOYMENT RELATIONS COMMISSION
112 Henry Street NE, Suite 300, Clympia WA 98506
PO Box 40919, Olympia WA 98504-0919
Phone: 360.570.7300 Email: filing@perc.wa.gov
Web: www.perc.wa.gov

REPRESENTATION PETITION

Applicable Rules: Chapters 10-08, 391-08 and 391-25 WAC

PARTIES include information for all parties involved.

TYPE OF REQUEST 3Select One. The petitioner requests:

() RECOGNITION to be certified as the representative of
employees currently unrepresented.

@ CHANGE OF REPRESENTATIVE to be certified as the
representative of employees currently represented by
another organization.

(O DECERTIFICATION to no longer be represented by the
current organization,

O INCLUSION OF UNREPRESENTED EMPLOYEES to have a
group of employees added to an existing bargaining unit as
described in WAC 391-25-440.

(O EMPLOYER PETITION a determination by the commission
according to WAC 391-25-090.

EMPLOYER Spokane County

Contact Tim O'Brien

Address 1101 West College Avenue, Suite 241-A
City, State, ZIP Spokane, WA 99260

Telephone 509-477-2880 Ext.
Emait tobrien@spokanecounty.org
PETITIONER  Teamsters Local 690

Contact Joseph Kuhn

Address 1912 North Division #200

City, State, ZIP Spokane, WA 99207

Telephone 509-455-9410 Ext.
Email jkuhn@teamsterslocal690.org

CURRENT BARGAINING REPRESENTATIVE
(_[f one exists) Spokane County Rd. Dept. Supervisor Guild

Contact Mike Orrino

Address P.0.Box 19321

City, State, ZIP Spokane, WA 99219

BARGAINING UNIT
Description of Bargaining Unit: Indicate inclusions / exclusions

Maintenance Supervisors and Training Coordinators

See CBA, Appendix A

Department or Division Spokane County Public Works Dept
13

Number of Employees in Unit
Collective Bargaining Agreement

if one exists, the bargaining unit's most recent collective
bargaining agreement must be filed with this petition,

Telephone 509-251-8058 Ext.
Email morrino@spokanecounty.org Contract Expiration Date: December 31, 2014
OTHER RELEVANT FACTS

[ ] Additional information relating to the proposed bargaining unit is attached.

SHOWING OF INTEREST

The petition must be filed with a showing of interest indicating support of at least 30% of the employees in the bargaining unit.
The showing of interest cards are confidential and are ONLY filed with PERC,

AUTHORIZED SIGNATURE FOR PETITIONER

Print Name  john Lee
Title Attorney
Address 100 W H Harrison St., N. Tower, Ste. 300

City, State, ZIP  Seattle, WA 98119

Telephone 206-285-3610

Email

Signature

Ext. 223

john@rpmb.com

Date Z/ 3;/ { S—-

Form E-1 {3/2013)

A
v




CERTIFICATE OF SERVICE

The undersigned hereby certifies that on the 3rd day of February, 2015, she

caused the original of an Representation Petition filed by e-mail to filing@perc.wa.gov

and also mailed by First Class Mail, postage prepaid, addressed to:

Michael P. Sellars, Executive Director
Public Employment Relations Commission
Post Office Box 40919

Olympia, WA 98504-0919

with a true and correct copy to be served electronically and by First Class mail, postage

prepaid, addressed to:

and

Tim O’Brien

Spokane County

1101 West College Avenue, Suite 241-A
Spokane, WA 99260
tobrien(@spokanecounty.org

Mike Orrino

Spokane County Road Department Supervisor Guild
P.O. Box 19321 '

Spokane, WA 99219

morrino@spokanecounty.org

Joseph Kuhn, Business Agent
Teamsters Local Union 690
1912 North Division #200
Spokane, WA 99207
jkuhn@teamsterslocal690.org

TY) LQM Jjﬁ@uv

Melissal-Glazier, Legal Assistant




From: Melissa Glazier

To: PERC, Filing (PERC)

Cc: Joe Kuhn; John Lee

Subject: Local 690/Spokane County

Date: Tuesday, February 03, 2015 12:05:55 PM
Attachments: 690 petition.pdf

690 cards.pdf

Please see the attached Representation Petition and the executed Representation Cards. The
original of these documents has been placed in the U.S. Mail for delivery.

Melssa Gl | M@t ecn

Legal Assistant to Michael R. McCarthy,
David W. Ballew, Thomas A. Leahy
John Lee and Jack E. Holland

Reid, McCarthy, Ballew & Leahy, L.L.P.

100 West Harrison, North Tower, Suite 300

Seattle, Washington 98119

Direct: 206.209-5233 | Fax: 206.285.8925 | www.rpmb.com
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COLLECTIVE BARGAINING AGREEMENT
between

SPOKANE COUNTY ROAD DEPARTMENT
SUPERVISOR’S GUILD

and

SPOKANE COUNTY PUBLIC WORKS DEPARTMENT

Effective January 1, 2014 through December 31, 2014

[h-DF/77
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ARTICLE 1 - RECOGNITION

The Board of County Commissioners recognizes the Spokane County Road Depariment
Supervisor’s Guild as the designated representative for the purpose of collective
bargaining with respect to wages, hours and working conditions for the
employee/members of the Guild having the job classification shown in wage schedule,
appendix A, attached to this agreement and made a part thereof.

ARTICLE 2 - SUPERVISOR’S GUILD SECURITY CLAUSE

1.1 Each employee who is a member of the Guild shall as a condition of employment
maintain his/her membership in the Guild. Each employee hired or promoted into a
Supervisor I or I position shall as a condition of employment become a member of the
Guild within thirty (30) days after he/she enters the position.

- 1.2 The County agrees to deduct once each month, dues from the pay of employees who
authorize in writing, that such deductions be made. The amount to be deducted shall be
certified by the appropriate Guild Officers and the County Auditor. Aggregate deductions
. to be remitted in an itemized statement to the appropriate Guild officer on a monthly

basis.

ARTICLE 3 - SUPERVISOR’S GUILD/ ADMINISTRATION RELATIONS

3.1 General:
3.1.1 It shall be the purpose of this agreement fo promote a productive, harmonious

working environment that is beneficial to both parties and the public we serve. It is
agreed that both parties accept their responsibilities to each other to achieve this goal.

3.1.2 The County and the Guild shall not discriminate against its employees or its
members based on age, sex, martial status, race, creed, national origin, political
affiliation, physical or medical handicaps. The County and the Guild both agree to share
in the responsibility to ensure that discrimination does not and will not take place in the
working environment. All Federal and State laws will be adhered to in this matter.

3.1.3 Agreements reached between the County and the Guild which are described in this
contract shall become effective only when signed by a designate for the County and a
designate for the Guild. Other agreements may be negotiated and signed by both parties at
any time during the life of this contract if both parties agree before hand.






3.2 Administration Rights:
3.2.1 The County Engineer, as directed by the Board of County Commissioners, retains

the exclusive right to manage and direct the County Road Department functions and all
particulars except as limited by the terms of this agreement. It shall be the responsibility
of the County Engineer to maintain discipline and efficiency.

3.1.2 These rights include, but are not limited to:

3.2.1.1 Assigning work

3.2.1.2 Bstablishing work methods

3.2.1.3 Utilizing new technology

3.2.1.4 Disciplining, suspending or discharging employees

3.2.1.5 Bstablishing staffing levels

3.2.1.6 Determining which services are going to be performed

3.2.1.7 Directing the work force

3.2.1.8 Establishing qualifications for employment & promotion

3.2.1.9 Establishing productivity standards

3.2.1.1¢ Estabhshlng reasonable rules and regulations and enforcing said rules
unless they are in conflict with this agreement.

3.2.1.11 Reorganize, fransfer or reassigning positions as needed within the
Division of Roads and Equipment Rental Department.

3.2 Any impact(s) on a Guild member’s wages, hours, negotiated benefits, policies and
work rules or working conditions resulting from a reorganization, transfer, or
reassignment shall be negotiated with the Guild.

3.3 Guild Rights:
3.3.1 It is the right of this Guild to represent one or all of its members concerning all

contract issues and disputes. The County and its Administrators agree not to interfere
with the rights of its employees to become members of the Guild. The County also agrees
not to discriminate, interfere, coerce or threaten in any matter any of the Guild’s
membership or representatives because of their affiliation or activity with this

organization,

3.3.2 It is agreed by both parties that all collective bargaining with respect to wages,
benefits, hours of work and working conditions shall be conducted solely by anthorized
representatives of the Guild and authorized representatives of the Board of County

Commissioners.

3.4 Guild Activities:

3.4.1 1t is not the intention nor the purpose of this Guild to conduct internal activities
during normal working hours. It is agreeable by both parties that some activities must be
conducted during working hours to help facilitate the working environment and/or
working relationship. The following is a list of Guild activities that may be conducted
during normal working hours and which will be compensated for by the County.






3.4.1.1 Negotiations between the County and the Guild’s negotiation committee.
3.4.1.2 All grievance meetings between the employee and the County including
the initial investigation by the Guilds representative after the employee filed a
complaint. '

3.4.1.3 Any discipline action brought against a Guild member as defined under
Article 14—Discipline and Discharge or by any request by the Guild member
regarding meetings that may pertain to future disciplinary actions.

" ARTICLE 4 - GRIEVANCE PROCEDURE

4.1 Section 1
4.1.1 The Public Works Administrators and any other designated person agrees to

recognize and use the Guild Officers in dealing with employees in matters of discipline.

~ 4.1.2 Any grievance or dispute which may arise between the parties concerning specific
violation(s) or interpretation of this Agreement shall be settled in the following manner
and any grievance seftled in any of the steps, including the informal process, found in this
Article is\final and binding. The parties may agree to extend any time limits contained in
this Article. Time frames specified in this Article may be waived by mutual agreement of
the parties in writing. All settlements reached in this Article at any step, including the
informal process shall be in writing and signed by authorized representatives of the Guild

and employer.

4.1.3 Any grievance not presented by the Guild or member within the time limits set forth
in this Article shall be considered waived or seitled on the basis of the last answer. If the
- Department fails to comply with any time limitations, the grievance shall automatically

go to the next step.

4.2 Section 2
In a sincere effort to resolve disagreements before the fonnal grievance process starts, the

partties agree that within seven (7) working days from the occurrence of the matier on
which a complaint is based, the Guild member shall discuss his/her complaint in a
meeting with his/her supervisor. Within five (5) working days of this meeting , the
supervisor will verbally reply to the complaint. If the disagreement is not resolved, the
parties shall set a date for an informal meeting. This meeting will take place between the
Guild member(s), the supervisor, a representative from the Department and the Guild. All
pertinent facts and information will be presented at the informal meeting. If the issue
remains unresolved, the Guild may then proceed through the formal grievance process if

they choose.

4.3 Section 3 - Formal Grievance Steps:





4.3.1.1 Step 1: Written GrievanceShould the grievance not be settled in the informal
process, the Guild member and his/her representative shall within five (5) working days
after the informal meeting, submit in writing to the County Engineer or his/her
representative, the alleged contract violation. Within ten (10) working days after
receiving the written grievance, the County Engineer will sef a meeting to hear the
grievance. Within five (5) working days after such meeting, the County Engineer will
respond to the Guild in writing his/her determination.

4.3.1.2 Step 2: Human Resource Directorlf the grievance is not resolved at Step 1, it shall
be submitted in writing within five (5) working days of receipt of the County Engineer’s
decision to the Human Resources Director. Within five (5) working days of receipt of the
complaint the Human Resource Director will set a date to hear the grievance. Within fen

(10) working days of this meeting the Human Resources Director will respond to the

LA A LY AL Ry ARRRAULALL

Guild.

4.3.1.3 Step 3: Arbitration

4.3.1.3.1 Should the grievance not be settled in Step 2, either party may request
arbitration within thirty (30) working days afier the reply of the Human Resources
Director is due, by written notice to the other, A simultaneous request for a list of
eleven (11) arbitrators from the Washington State Public Employment Relations
Commission shali be initiated. The arbitrator shall be selected by the County and
the Guild within seven (7) days after the list is received. Both the County and the
Guild shall have the right to strike one (1) name from the panel. The process shall
be repeated and the remaining name shall be the arbitrator for the grievance.

4.3.1.3.2 Attendance at the hearings conducted at Steps 1 or 2 shall be limited to
the grievance and his/her Guild representative. Additional participants may attend
with advanced notice and approval of the Department. Both parties shall have the
right to present written and verbal evidence to the arbiirator. An arbitrator’s
decision shall not involve any action by either party which is beyond its
Jjurisdiction; nor shall a decision amend, alter or modify this agreement, and ifs
term shall be limited to the interpretation application of this agreement. The-
decision of the arbitrator shall be final and binding on the parties, and the
arbitrator shall be requested to issue his/her decision within thirty (30) days after
the conclusion of testimony and argument. ‘

4.3.1.3.3 Expenses for the arbitrator’s services and the proceedings shall be borne
completely by the party to receive the unfavorable decision. In cases of a
compromise decision being not clearly favorable to either party, the parties shall
equally share the expense. However, each party shall be responsible for
compensating its own representatives and witnesses except as provided elsewhere
in this Agreement. If either party desires a verbatim record of the proceedings,
they may request such a record to be made, providing they pay for the record and
make copies available without charge to the other party and to the arbitrator.






4.3.1.3.4 Prior to any arbitration hearing, both parties will meet to exchange
information pertaining to witnesses that will be called to testify, and all facts that
will be presented at the hearing. Both the Guild and the County may take
depositions/interrogatories of any and all witnesses.

4.4 Section 4
Grievances initiated by the Department shall be processed in the same manner.

ARTICLE 5 - HOLIDAYS

5.1 The following is a listing of Holidays that is recognized by the County and the Guild
to be paid to all Guild members at their regular rate of pay for their respected pay class.

New Years Day - January 1

Presidents Day 3™ Monday in February

Memorial Day Last Monday in May

Independence Day . July 4

Labor Day First Monday in September

Veterans Day November 11

Thanksgiving Day 4" Thursday in November

Thanksgiving Day after | 4% Friday in November

Christmas Day December 25

2 Personal Holidays Dates. to be determined by the employee and
his/her supervisor

County encourages member to use one of their personal holidays during Martin Luther
King Day.

5.2 Section 1
Should any of the Holidays fall on a Saturday or Sunday the preceding Friday or

following Monday shall be considered to be the Holiday.






5.3 Section 2
Any additional special purpose Holiday that may be established by the President or the

Governor of the state shall be considered to be a fully paid Holiday covered under this
Article. ). If an employee is requested to work on the special purpose holiday, they will
receive the holiday pay plus paid time off at a later date for all hours actually worked on

the special purpose holiday.

ARTICLE 6 - VACATION

6.1 Annual leave shall be given as follows to all Guild members having confinuous
service with Spokane County as described below:

5 years or _less 12 days per year accrued at 1 day per month

5 years but less than 10 years 15 days per year accrued at 1 % days per month
10 years but less than 15 years 18 days per year accrued at 1 % days per month
15 years but less than 20 years 21 days per year accrued at 1 % days per month
20 years but less than 25 years 24 days per year accrued at 2 days per month

25 years and over 28 days per year accrued at 2 % days per month

6.2 Changes in the rate of annual leave earned will be made at the end of the pay period in
which the appropriate anniversary of the employee’s date of hire falls.

6.3 Annual leave may be accumulated to a total of twice the amount earned annually, or
to a maximum of forty (40) days, whichever is less. Any annual leave accumulated
beyond this amount will be forfeited unless the employee is asked in writing, to defer

his/her vacation due to work load requirements, in which case annual leave will notbe

HIo

forfeited.
1

6.4 Annual leave must be taken at such a time as the employee can best be spared. It shall
be the policy of the Department to allow each employee to take earned annual leave at the
time he/she desires. Employees shall be able to utilize annual leave in one (1) day

increments,

6.5 Any employee who is required to return from vacation, shall be paid for all hours
worked that were previously scheduled as vacation, at a rate of 1 /2 times of his/her
regular rate of pay. Any employee whose vacation has been canceled due to work load,
but was not on the scheduled vacation before the cancellation, shall be paid at their






regular rate of pay and have their vacation rescheduled for any future period the employee
requests.

6.6 Pay for annual leave shall be at the employee’s permanent rate of pay.

6.7 Any employee who is laid off, discharged or separated from service for any reason
prior to taking his/her accrued or unused annual leave shall be compensated in cash at the
time of separation which is based on his/her permanent rate of base pay plus longevity.

6.8 For classifications/positions that are challenging to fill, County may advance the
annual leave allowance in section 6.1 for a new hire.

ARTICLE 7- SICK LEAVE -

7.1 Sick leave shall be earned at the rate of twelve (12) days per year or one (1) day per
month, Sick leave may be accumulated to a total of 180 working days credit.

7.2 Sick leave may be taken for the following reasons: Injury or illness of the employee
and/or an immediate family member. Immediate family member shall be described as a
spouse, parent or legal guardian, children, grandparents or grandchildren of the employee
or his/her spouse. The total amount of sick leave which has been accumulated by the

employee may be taken if required.

7.2.1 Domestic Pariner Benefits — the County is only willing to expand
Domestic Partner benefits as these benefits relate to Sick/Bereavement
leave. Therefore, members who have registered with the Secretary of
State as a Domestic Partner and have a copy of the Washington State .
Certificate of State Registered Domestic Partnership in their pegsonnel

file are entitled to;

a. Member’s State certified Domestic Partner will be considered an
“immediate family” member for purposes of Sick Leave and efigible for
all the rights and responsibilities under the terms and conditions of Sick
Leave provisions; and

b. Members who divorce spouse or terminate Domestic Partnership must
notify employer immediately by effective date of divorce/termination or
may be subject to discipline under the terms of their respective CBAs.

7.3 Bereavement Leave - Entitles member up to three (3) days (7.5 or 8 hours perdayio a
maximum of 24 hours) off with pay, not chargeable to sick leave balance if member
suffers a death of a spouse, State certified domestic partner, parent, children, brother,






sister, grandparent, in-laws, and parents or siblings of State certified domestic partner, or
a more distant relative if living as a member of the member’s immediate household.

7.3.1 Two (2) additional days (7.5 or 8 hours per day to a maximum of 16 hours)
may be authorized if travel time is needed for out-of-town funerals. Additionally,
sick leave may be used for up to five (5) working days for a death in the
employee’s or his/her spouse’s immediate family. To be considered out-of-town,
fhie employee must travel outside Spokane County and not retarn home during the

beteavement leave.

7.3.2 Bereavement leave can be utilized over a 10 calendar day péﬁod after the
death.

7.3.3 If the employee requires additional bereavement time, they may request
additional time off.

7.4 Any employee who must use sick leave shall as soon as possible notify his/her
immediate supervisor or his/her assistant. The employee may be required by his/her
supervisor to present documentation to attest to the valid use of the sick leave.

7.4.1 Notification:

Scheduled sick leave absences are those sick leave a_bser&ces associated with advanced
scheduling of medical appointments, planned surgeries, annual physicals or other
medical/dental appointment). Scheduled sick leave absences require prior written
approval from a supervisor. Scheduled sick leave absence requests should be submitied to
supervisor for approval as soon as the employee schedules the appointment with the
Health Care provider, Approvals for scheduled sick leave absences (except for
emergencies) will be granted but may be denied based on the business needs of the
department but will not be unreasonably withheld. In cases when a scheduled sick leave
absence request must be denied (except for emergencies), supervisors may ask for
volunteers to reschedule an appointment when duplicate requests are the cause of the
business need. If this step fails and the supervisor must still deny the request, the
employee may petition the Department Head or Elected Official for reconsideration,

whose determination is final.

Unscheduled sick leave absences are those sick leave absences which are not preplanned.
These types of absences are the most disruptive to the workforce and should be keep to a
minimum and only used when necessary. Employees should notify their supervisor of the
need to use sick leave as soon as possible. It is best to communicate directly with the
supervisor so an anticipated return to work can be discussed. If the employee gets voice
mail, they should provide a call back number for the supervisor and use the chain of
command to communicate directly with an individual. -

7.4.2 Allowance:






As the Union and Employer agree that sick leave will not be used in lien of annual leave,
the following will be used to determine misuse or excessive use during the sick 1eave
review process.

Protected Leave: Sick leave that is taken when the Federal Famlly Medical Leave Act or
Washington Family Care Act is apphcable will not be considered during the sick leave
Teview process.

During an annual sick leave review, if the individual has a zero balance in their sick leave
bank or has eight (8) unprotected, unscheduled sick Ieave absences (occurrences not
number of days) during the year, counseling may occur. If the issue continues, the
supervisor will apply discipline pursuant to Article 14.

Abandonment: When an employee is absent for three (3) consecutive workdays and fails
to notify their supervisor of an absence, it will be considered a voluntary remgnatlon and
severe discipline can result up to and including termination.

7.5 Pay for time taken on sick leave shall be at the employee’s permanent rate of pay.

ARTICLE 8 - MILITARY LEAVE

Any Guild member who is an active member of the Washington National Guard or any of
the Armed Services Reserve of the United States shall be granted paid military leave of
absence from employment for a period not exceeding twenty-one (21) working days
during each calendar year. Such leave shall be granted in order that the person may take
part in active training in such a manner and at such a time as he/she may be ordered to
active training duty. Such military leave of absence shall be in addition to any vacation or
sick leave to which the employee might otherwise be entitled and shall not involve any
loss of rating privileges or pay during the period of military leave. Pay shall not exceed
twenty-one (21) days per year and shall be at the employee’s current permanent pay

classification.

ARTICLE 9 - MATERNITY LEAVE

The employer agrees to grant maternity leave in accordance with all state and Federal
laws.

ARTICLE 10 - FAMILY LEAVE

The employer agrees to grant family leave in accordance with all state and Federal laws.





ARTICLE 11 - GUILD LEAVE

The County agrees to grant Guild representatives reasonable time off with pay, not to
exceed ten (10) working days per year. This time shall be pre-approved by the County
Engineer or his/her designee and used only for the purpose of official Guild business

and/or training,

ARTICLE 12 — MAN AGEMENT TRAINING LEAVE

To enhance the abilities and skill levels of all Guild members, the Department and the
Guild agree to encourage attendance of all members in training classes and/or seminars
that relate to the members responsibilities. All requested training shall be pre-approved by
the County Engineer or his/her designee prior to attending, All fees and/or expenses shall

be paid by the County.

ARTICLE 13 - RETIREMENT

13.1 Both the County and the Guild mutually agree that for those Guild members who
qualify under the appropriate Public Employees Retirement System (PERS 1 or 2), all
cash outs of vacation and sick leave that pertain to the employee’s existing plan will be
calculated according to the PERS system and according to applicable laws. However, in
no case will those calculations result in amounts that exceed the amounts provided by

either PERS plan,

13.2 Employees covered by the PERS 1 or 2 plan and who are not covered by the Long
Term Disability (LTD) program, shall receive compensation in cash for up to fifty percent
(50%) of one hundred thirty (130) days of accumulated unused sick leave upon only
retirement or death. This compensation shall not exceed the equivalent of sixty five (65)
days pay at the employee’s current rate of pay. The parties agree that cash out of sick
leave used for computing an employee’s average final compensation shall conform to
Department of Retirement System (DRS) rules.

13.3 In the event of an employee’s death, this payment shall be made to the employee’s
estate.






ARTICLE 14 - DISCIPLINE AND.DISCHARGE

14.1 Section1 A
Disciplirie of any Guild member is the responsibility of the County Engineer or his/her

representative. Disciplinary actions may include the following steps.

14.1.1 Verbal Reprimand

14.1.2 Written Reprimand

14.1.3 Suspension from work without pay - At the employer’s discretion,
employee’s annwal leave balance can be used in licu of an unpaid suspension.
Seniority will still be adjusted for the length of the disciplinary suspension.

14.1.4 Demotions to a lower job classification

14,1.5 Discharge
14.2 No Guild member shall be disciplined without “Just Cause”,

14.3 In all matters of Discipline concerning a Guild member, a Guild Officer will be
present. A written order stating the cause and measure of Discipline will be presented.
The level of Disciplinary action will be dependent on the severity of the incident.

14.4 In matters of Discipline between a Supervisor and their immediate subordinate
Foremen, the Supervisor has the responsibility to take any immediate action if the

'situation warranis it.

14.4 In other less serious matters of possible Discipline the Supervisor will discuss ail
pertinent facts with the County Engincer or his/her designate and a proper Disciplinary

action will be enforced.

14.5 Section 2 :
14.5.1 The employer shall not discharge a Guild member without showing “just cause™.

“Just Cause” is a legal term describing a standard an employer must follow when dealing
with employee discharge or discipline.

14.5.2 In cases of discharge of a Guild member, the County shall hold a pre-iermination
hearing with the employee and his/her Guild representative. The County shall present at
this meeting, all information and documentation related to the employees work history.
The County shall also present afl documentation concerning performance issues and
counseling sessions that has taken place with the employee that addressed any problems
or issues relative to the discharge. The County must also show that the employee was

given an opportunity to correct any performance issues related to this discharge.

14.5.3 The County must present in writing, the reasons for the discharge and the date it is
to take effect. The employee or a Guild Officer shall have the right to respond in writing

~ to these charges.






14.5.4 Any Guild member found to be unjustly suspended or discharged shall be
reinstated with full compensation for all lost time and restoration of all rights and

conditions of employment.

ARTICLE 15 - LONGEVITY

Effective December 1, 2014, a monthly longevity bonus will be paid to an employee, in
addition to his/her regular rate of pay. The longevity bonus will be based on length of
service and paid at the following rates:

Continuous Service Monthly Amount
Over 7 years $40.00
Over 10 years f $75.00
Over 15 years $100.00
Over 20 years $150.00
Over 25 years $200.00

ARTICLE 16 - JURY DUTY

Any Guild member who is called for jury duty shall receive from the County hisfher
permanent rate of pay for the time he/she is required to be absent from work because of
such jury duty less any amount paid for such jury duty. Any such absence shall not be
counted against the employee as sick leave or annual leave.

ARTICLE 17 - COURT APPEARANCES

Any Guild member who is required to testify in a grievance hearing, unfair labor practice,
arbitration hearing or any other cases that may involve the County, shall be paid for such
time that he/she is required to be absent from work. Any such absence shall not be

counted against the employee as sick leave or annual leave.






ARTICLE 18 - SAFETY AND HEALTH

The Guild and its members will follow any safety program negotiated by the County with
the employees of any other County employee unions. The Department shall make every
effort to negotiate changes that are mutually agreed to by the Guild and the Department

that helps promote safety and improves working conditions.

ARTICLE 15 - REHABILITATION ASSISTANCE

19.1 General:
RCW 51.04.010 provides relief and services to all employees regardless of question of

fault and to the exclusion of every other remedy. The Workers Compensation Self
Insurance program is intended to provide sure and certain relief for workers injured on the
job. The priority goal in each case is the restoration of the injured employee to a
maximum possible bodily function and gainful employment.

19.2 Section 1- Administration of Workers Compensation Claims:

Each self insured employer is required to maintain an adequate and effective Safety Loss
Control Program. The program must have the authority and ability to administer the
Safety Loss Control Program for effective claims administration, injury prevention and

injury reduction on a regular basis.

19.3 Section 2 - Rehabilitation Assistance:
Prompt determination of injured workers is necessary to recognize early their injuries and
prevent further aggravation of these injuries. Assistance in these cases must be prompt to

help rehabilitate the injured employee.

19.4 Section 3 - Criteria for Rehabilitation Assistance, RCW 51.32.095:

19.4.1 History of recurring injuries.

19.4.2 Work history of heavy labor.

19.4.3 Written medical data outlining need and recommendations for permanent change
of work environment for prevention of further injury aggravation. '
19.4.4 Time loss in effect with permanent medical restrictions apply.

19.5 Section 4 - In House Rehabilitation Assistance Criteria:

19.5.1 Meet criteria in subsection 3.

19.5.2 Position currently open and available in the County.

19.5.3 Medical approval for new job, along with certified rehabilitation counselor

approval.
19.5.4 Employee meet minimum qualifications for the new position.





A

19.5.5 Medical restrictions have minimum effect on job requirements, must remain
productive to the employer.

19.6 Section 5 - Understandings:
19.6.1 Each case must meet minimum standards of RCW 51.04.010 with a current claim

filed.
19.6.2 Applies to job related injury claims only.
19.6.3 Each case will be handled on a case by case basis with no precedence setting for

future cases. . _
19.6.4 Loss of earning power subject to standards of RCW 51.04.010 in cases of

reduction of wages.

- ARTICLE 22 - LIABILITY INSURANCE

22.1 The County shall comply with RCW 4.96.041. Total insurance coverage shall be for
a minimum of $10 million. The insurance shall cover the following areas but may cover

additional issues if the Guild member’s scope of duties require further coverage.

22.1.2 Bodily Injury
22.1.3 Personal

22.1.4 Property Damage
22.1.5 Errors and Omissions

22.1. 6 Advertising Injury

22.2 Insurance coverage shall be for each present or past Guild member who was acting
within the scope of his/her position and authority or directed by a superior.

ARTICLE 23 - PROMOTIONS AND TRANSFERS

23.1 When a vacancy occurs in a position included in the Road Supervisors Guild that the
Department deems necessary to fill, it shall be filled in the following manmer:

23.2 A posting shall be sent to Guild members through interoffice mail. Consideration
shall be given to interested Guild members first, and shall be based on the needs of the

Department, as well as the abilities of the Guild members.

/

23.3 If the Department decides not to fill the vacancy with an existing Guild member, it
may then solicit other internal and/or outside personnel to fill the position.

23.4 If a Guild member is seeking a transfer to a position within the same classification,
he/she will express that desire to the Department in writing, Consideration for allowing a
Guild member to transfer shall be based on the needs of the Department.





23.5 A written response explaining why a Guild member was pot selected for a
promotion/transfer will be provided if so requested.

24.1

ARTICLE 24 - INSURANCE BENEFITS

Medical/Dental/Life

24.1.1 Medical/Dental ~ The Employer agrees to provide two (2) medical plans;
the Spokane County Self Insured Preferred Provider Plan (PPO) and a Health

Maintenance Organization (HMO).

Employees’ monthly premium share towards for the PPO or HMO medical, dental
and vision plan will be based on the following percentages of the total cost of the

coverage:

Employee 5%

Employee& Child(ren) 10%
Employee & Spouse 10%
Full Family 10%

24.1.2 Employee’s monthly premiuin sharing costs will be set up to be paid with
pre-tax dollars, the employee’s monthly premium will be split over the two
pay periods in the month if possible.

24.1.3 Continue the labor/management commitice for advisory purposes only to

review medical/dental costs on an on-going basis. This commiitee will also study

retiree medical options and availability.

24.1.4 For clarification purposes this includes the Delta Dental of Washington

PPO plan or Willamette Dental.

24.1.5 No provision for retiree medical plan.

24.1.6 No double coverage for employees of Spokane County.

24.1.7 The major elements of the medical plans shall be as follows:_

(HMO) Group Health Plan

(PPO) Self-Insured Plan

$200 Deductible

$500 Deductible

90% Coinsurance

80/60% Coinsurance

$30 Office Visit Co-pay

$30 Office Visit Co-pay

$1,000 Coinsurance max +
Deductible

$2,000 Coinsurance max +
Deductible






242

24.3

- $15/$30/50 RX Retail $15/$30/850 RX Retail
2 x RX Mail Order 2.5 x RX Mail Order
Mandatory Generics Mandatory Generics
$150 ER Co-pay $150 ER Co-pay
$150 Vision Hardware Covered in Full Up to $300
Every 24 months Calendar Year Maximum

- Dental

24.2.1 The Employer agrees to provide two dental plans; the Spokane County
Self Insured Preferred Provider Plan (PPO), Delta Dental of Washington (DDW
—PPO) and the Dental Maintenance Organization (DMO), Willamette Dental.

24.2.2 In the event that the premium selected by the employee for the employee
and dependents, if any, is less than the Employer’s maximum confribution,
the difference shall remain in the designated self-insured dental fund.

24.2.3 The Employer further agrees that the level of coverage provided by the
Spokane County Self Insured Preferred Provider Plan shall not be reduced
during the term of this agreement even in the event that the carrier of said

coverage is changed.
Eligibility:

24.3.1 No double coverage (applies to Medical and Dental) which means: _
¢ Regarding Medical: Each employee and spouse will remain on
their own medical plan and dependents, if any, will be enrolled on
the parent’s plan whose birthday falls first in the year unless
otherwise notified.

» Regarding Dental: If both employee and spouse select the same
dental plan, the employee, spouse and all dependents, if any, will
be enrolled on the employee’s plan whose birthday falls first in the
year unless otherwise notified. If married employees each select a
different plan, then the employee and spouse will remain on their
own dental plan and dependents, if any, will be enrolled on the
cmployee’s plan whose birthday falls first in the year unless
otherwise notified.

24.3.2 All new employees” benefits (medical and dental) will become effective
depending on their hire date. For those hired between the 1™ and 15" of the
month, will be provided medical and dental benefit coverage effective on
the 1% of the month following the date of hire. If hired between 16™ and






the end of the month, medical and dental benefit coverage will become
effective on the 1% of the month following one month of employment.

24,3.3 Employees separating from service between the 1st and 15th of the month
shall retain their coverage through the end of the month. Those employees
separating between the 16th and the end of the month shall retain their

coverage through the end of the following month.

244 Life Insurance:
The Employer agrees to provide and pay the full premiums for a $10,000 Employee Life

Insurance Policy. Supplemental life insurance is available at the employee’s option and
eligibility. The expense of thq supplemental insurance is that of the employee.

ARTICLE 25. - SAFETY TOED FOOTWEAR

Those Guild members, who are required by the Department to wear safety toed footwear,
will receive the same footwear allowance under the same terms and conditions as those
contained in 1135 supplemental contract. Once every three years, eligible RSG members
will receive a one time payment of $600.00 (six hundred dollars) for the purchase of such
footwear. Employees shall purchase such footwear on their own time and be required to
wear such footwear while at work. If 1135°s footwear allowance increases, RSG members
will receive the same increase for those RSG members who are on the payroll at the time
the increase is ratified and on the same date they are effective for 1135 Members but only
when they are eligible for their next purchase of boots (no retroactivity).

ARTICLE 26 — HOURS OF WORK

The work day for Guild members consists of eight (8) consecutive hours work time on a
5-8 hour schedule or ten (10) consecutive hours work time on a 4-10 hour schedule.
There is (1) 15 minute break during each Y4 of the shift. There is a one half (}4) hour
unpaid lunch near the middle of the shift. Time slips: the shop supervisors are on a time
clock but don’t charge time to work orders. For consistency, the shop supervisors will
turn in a time slip as the district supervisors do.






ARTICLE 27 - WAGES

27.1 Compensation -

January 1, 2014 - 0% increase

Employer agrees to a one-time pay event (signing bonus) in the amount of $250
. (less payroll deductions) for those RSG members who are on the payroli 11/14/14.
For percentage employees, this one time pay event will be prorated based on the

percentage worked.

27.2 Step Increase Process:
Effective December 1, 2014, the Wage Table will expand the Steps from 1

through 7 to 1 through 13. The differential between steps is 2.56% subject to
rounding. For employees hired prior to December 1, 2014, their step placement
will be determined by taking their current Step, multiplying by two and ‘
subtracting one (Cuzrent Step * 2 — 1 = New Step). For employees hired prior to
December 1, 2014, future step increases will be in increments of 2 Steps until the
top step is achieved. For example, if on December 1, 2014, an employee is at
Step 2, they would move to Step 3 and move to Step 5 on their anniversary date.
For employees hired after December 1, 2014, the employee will move in one step
increments. ‘

Exarmples:

Currentstep=1%*2-1=1

Currentstep=3%2-1=5

Currentstep = 7%2-1=13

27.3 Methods of Salary and Wage Payment

Two methods of payment of salary and wages will be offered.

1) Direct Deposit
The standard, default method of payment for salary and wages is by elecironic transfer to
the employee’s designated financial institution. Except as provided in Section 2) below,
the newly hired employee will submit the “Authorization for Automatic Payroli Deposits™
form in time for the preparation of their second pay period.
The employee is responsible for informing the county of any changes in their designated
financial institution.
Pay advices will be available to all employees in accordance with federal and State
employment law and regulations.

2) Physical Checks
A check (warrant) will be printed and delivered (or mailed) to the employee only in the
following situations:

a) The first paycheck of a new hire for a permanent position;






b) The last paycheck coinciding with or following separation from
employment; '

¢) A paycheck produced solely to correct an error; or

d) A paycheck mailed to the employee only if the employee does not
maintain an account at a financial institution. The employee must
designate a mailing address and sign an acknowledgement that the check
will be mailed using USPS on payday. The employee is responsible for
informing the county of any changes in their mailing address.

27.4 Overtime

All overtime is paid at straight time after 8 hours on a 5-8 hour shift and after 10 hours
when on a 4-10 hour shift. All weekend overtime is also paid at straight time.
If necessary, parties agree the labor contract can be opened to negotiate a change in

lag/delay pay.

ARTICLE 28 - REASONABLE SUSPICION

Reasonable suspicion testing for alcohol (Breath Alcohol Content - BAC) or controlled
substances (Urine Analysis - UA) may be directed by the Employer for any employee
when there is reason to suspect that alcohol or controlled substance usage may be
adversely affecting the employee’s job performance or that the employee may present a
danger to the physical safety of the employees or another. The employee and Union
representation shall meet with Employer/Supervisor to assess the situation before any
testing is warranted. Reasonable cause that an employee is under the influence of a drug
and/or alcohol will be based on specific facts and/or reasonable inferences derived from

those facts.

If Employee, Employer and Union representative are unable to resolve the sitnation and
reasonable suspicion exists, employees must submit to alcohol and/or controlled
substance testing when requested by the Employer. A refusal to test is considered the
same as a positive test. When an employee is referred for testing, he/she will be timely
transported to an authorized testing facility by the Employer. The cost of transportation
and reasonable suspicion testing, including the employee’s salary will be paid by the

Erployer.

An employee who has a positive alcohol test and/or a positive controlled substance test
may be subject to disciplinary action, up to and including termination.





ARTICLE 29 - SENIORITY

For the purposes of layoff and recall, seniority shall be determined in the following order
of priority based on continuous, unbroken service of the employee:

A. within a defined position in the Road Supervisors Guild
B. within the Spokane County Road Department as a full time, pecmanent

foreman or supervisor
C. within the Spokane County Road Department in any position

Loss of seniority:
An employee’s earned seniority shall be lost for any of the following reasons:
A. discharge or resignation of the employee

B. failure to report to work the first day following the expiration of a non
medical authorized leave of absence without an authorized extension

C. Failure to return to work on the agreed upon date after acceptance of a
return to work recail from layoff status.

An employee’s earned seniority shall not be lost because of absence due to illness,
authorized leave of absence, or temporary layoff. In the case of an authorized leave of
absence without pay or layoff, the employee will not eam seniority during the period of
absence, but shall retain previously earned seniority to the date of layoff or leave of

absence.

ARTICLE 30 - LAYOFF AND RECALL

No Road Supervisor Guild member will be laid off while there are currently any other
employees conducting work that is within the scope of any of the RSG job descriptions.
This includes any temporary or seasonal foremen / supervisors and lead workers. These
workers will cease from those duties / work assignments and those assignments will be
assumed by a Guild member before any member is laid off.

: N
The County shall notify the Guild in writing at least 30 calendar days in advance of any
anticipated layoff of a Guild member. The notice shall include the name of the employee,
the job classification and the date the layoff becomes effective.






Iayoffs shall be based on seniority as described in the Guild contract.

If a Guild member is laid off due fo a reduction in. force, that member will have recail
rights for 24 months from the date of the layoff and will be offered his or her previously
held position, or any other Guild position that becomes open. Additionally, any RSG
member who is on layoff status will be recalled before any temporary or seasonal foremen
/ supervisor or lead worker is assigned to work that is within the scope of any of the RSG

job descriptions. :

Any return to work recall fo Guild members shall be based on seniority as deseribed
within this contract. No applicant or employee shall be hired into any position in the
bargaining unit until all employces within the bargaining unit who are on layoff status
have been given the opportunity to return to work. The recall right is for a period of 24

months.

The Guild member shall have fourteen (14) days to respond to a return request after
receipt of a certified mail notification. The Guild member must return to work within 7
days of acceptance unless other arrangements are made with the County. The 24 month
recall time period will restart even if the recall is a temporary assignment. The employee
is responsible for providing the County his/her updated contact information.

ARTICLE 31 - COMPENSATORY TIME

At the employee’s option, overtime work may be compensated by compensatory time off.
If the compensatory time option is exercised, the employee’s comp time is calculated the
same as overtime, Maximum accrials of compensatory time shall be limited to the same
number of hours as found within a regular work week (40 hours). After maximum
accrual, overtime compensation shall be paid. Employees will be permitted to use such -
compensatory time off in (in hourly increments) within a reasonable period after making
the request, unless doing so would unduly disrupt County operations. Compensatory time
is intended to be taken as paid time off and not paid as direct compensation. Therefore,
Employer can schedule paid time off and if any compensatory time has accrued prior to
separation of employment, Employer will schedule the paid time off for the employee.
Denial of an employee request to use compensatory {ime or Employer scheduling of

compensatory time shall not be grievable.






This agreement will be effective January 1, 2014 through December 31, 2014.

COLLECTIVE BARGAINING AGREEMENT BETWEEN SPOKANE
COUNTY ROAD DEPARTMENT SUPERVISOR’S GUILD and SPOKANE
COUNTY, PUBLIC WORKS DEPARTMENT.

Effective January 1, 2014 through December 31, 2014

IN WITNESS WHEREQF, the parties hereto have set their hands this Z day
of _Novembex , 2014. _

FOR THE GUILD 7 FOR THE EMPLOYER

BOARD OF COUNTY COMMISSIONERS—————
OF SPOKANE COUNTY, WASHINGTON

Q[%bpbﬂsbu—:’:‘ @QZM/\
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SPOKANE COUNTY ROAD SUPERVISORS GUILD

APPENDIX A - WAGES AND CLASSIFICATIONS

Effective January 1, 2014

CLASS
NO. TITLE

2210 Road Maintenance Super. 2

2208 Road Maintenance Super. I

2211 Training Coordinator

2218 Bridge/Roadside Maint, Supervisor
2214 Equipment Maintenance Supervisor 2

2212 Equipment Maintenance Supervisor 1

6BA.

SMA

SRA

SRA

6BA

SMA






2208

2210

2211

2212

2214

2218

2226

2.5%

Road Maint. Supervisor 1
Road Maint. Supervisor 2
Training Foreman
Equipment Maint. Supervisor
Fleet Manager
Bridge/Roadside Maint. Supe

Rd. Maint. Assist. Super.

bd

RANGE  STEP{
5MA
6BA  4198.20
BRA
SMA
6BA 4198.20
BBA  4198.20
sMD 4962.76

STEP 2

4305.67

4305.67
4305.67

4312.89

SPOKANE COUNTY ROAD/GENTRAL SHOP

ROAD SUPERVISORS GUILD

DECEMBER 22, 2003

STEP3 STEP4 STEPS5 STEPS
4413.18 4526.16 463916 4757.92
4413.18 4526.16 463916 4757.92
441318 452616 463916 4757.92
4933.02 5059.32 518562 5318.39

4198.20
4876.70
4413.18
4198.20
4876.70
4876.70

545116

4305.67
5001.54
4526.16
4305.67
5001.54
5001.54

5590.73

13 Step Salary Range effective 12-01.14
Ne Wage Increase

STEP 9

441318
5126.40
4639.16
4413.18
5126.40
5126.40

5730.30

STEP 10 STEP11 STEP12
452616 4863916 475792
5257.63 5388.90 5528.85
4757.92 4876.70 5001.54
4526.16 463916 4757.92
5257.63 5388.90 5526.85
5257.83 5388.90 5526.85
5877.01 602372 8177.94

STEP 13

4876.70
5664.86
5126.40
4876.70
5664.86
5664.86

6332.16

revised 1/22/2015





CERTIFICATE OF SERVICE

The undersigned hereby certifies that on the 3rd day of February, 2015, she

caused the original of an Representation Petition filed by e-mail to filing@perc.wa.gov

and also mailed by First Class Mail, postage prepaid, addressed to:

Michael P. Sellars, Executive Director
Public Employment Relations Commission
Post Office Box 40919

Olympia, WA 98504-0919

with a true and correct copy to be served electronically and by First Class mail, postage

prepaid, addressed to:

and

Tim O’Brien

Spokane County

1101 West College Avenue, Suite 241-A
Spokane, WA 99260
tobrien@spokanecounty.org

Mike Orrino

Spokane County Road Department Supervisor Guild
P.O. Box 19321 '

Spokane, WA 99219

morrino@spokanecounty.org

Joseph Kuhn, Business Agent
Teamsters Local Union 690
1912 North Division #200
Spokane, WA 99207
ikuhn@teamsterslocal690.org

TY) L@M Jjﬂ@.i/v

MelissalGlazier, Legal Assistant







REPRESENTATION CARD

TEAMSTERS UNION
LOCAL #690
1912 N. DIVISION
SPOKANE, WA 99207
326-9504

NAME T&m&& R 5\\hm0N5
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| hereby request and accept membershlp in the Teamsters Union Lacal #6890 and of my own fi
will hereby authorize the International Brotherhood of Teamsters, its agents or representativ
to act for me as a collective bargaining agency in all matters pertaining to the rates of p
wages, hours of employment, or other conditions of employment, and to enter into contracts w
my employer covering all such matters.

COMMENTS

4»&““454*
-

FAPEHMILL PRINTING





REPRESENTATION CARD

TEAMSTERS UNION
: LOCAL #690
™ 1912 N. DIVISION
SPOKANE, WA 99207
326-0504

NAME (Da‘u;a? L. Sptd
aooress 343 & (r). Llnclsihe
cITY g;ﬂ okene _
swre _{)a. ‘ 7P F9208
SOCIAL SEC.No._S 3 ~ S 40
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EMPLOYED BY < Fole] /caa L= éac‘/ﬁrﬁ/

£ 4
DEPARTMENT. rid = “L‘ SHIFT Sw.e‘h
DATE OF HIRE ///~A 7 ~200C. _, .
SIGNATURE /,\./ Z / DATE [=/o/—{
Ihereby request and accept membership in the Teamsters Union Local #690 and of my own f
will hereby authorize the International Brotherhood of Teamsters, its agents or representztiv
to act for me as a collective bargaining agency iri all matters pertaining to the rates of 1

wages, hours of employment, or other conditions of employment, and to enter into contracts v
my employer covering all such matters.

GOMMENTS
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oS0
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REPRESENTATION CARD

TEAMSTERS UNION
LOCAL #690
1912 N. DIVISION -
SPOKANE, WA 99207

\ L | 326-9504 .
NAME 6Nfavn ,DOC})CQ

 ADDRESS 4sey Pi’”@a reSS
ey Qookm\f alley

f
STATE Uja _ 299216
sociaLsEc.No._ S (F - 923602
PHONENO. _ I 09 - TOI - 5721 ¢
EMPLOYED BY S Dlcanye ('_)H,'D('u Qac\
DEPARTMENT, Q d)CloQ De Dar'}MPn q SHIFT
DATE OF HIRE __[ | \ 9|z,

SIGNATURE % w pATE _/ / 1Y / 1<
|

t hereby request &nd accept membership in the Teamsters Union Local #690 and of my own
will hereby authorize the International Brotherhood of Teamsters, its agents or representati
to act for me as a collective bargalning agency in all matters pertaining to the rates of
wages, hours of employment, or other conditions of employment, and to enter into contracts
my employer covearing all such matters

COMMENTS
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REPRESENTATION CAF!D

TEAMSTERS UNION
LOCAL #690
1912 N. DIVISION
SPOKANE, WA 99207
326-9504

NAMEZDbEZI‘ A. DILS\LE

sooress LGS = emzdn«-:z Ed_
oy Cheney

stare LOA . T : ZIP 6?@0&)4
sociAL sec. N0 D36-68- A154
PHONE NO. 5049 - 24~ HAORB
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E)RJC\QE' _SHIFT _DS;L
DATE OF HIRE_ <213~ '

élGNATUﬂ&DbEET ﬂ-:DlEILE pare _1-14-2005

DEPARTMENT

I hereby request and accept membership in the Teamsters Union Local #690 and of my own {

will hereby authorize the International Brotherhood of Teamsters, its agents or representati
to act for me as a collective bargaining agency in all matters pertaining to the rates of |
wages, hours of employment, or other conditions of employment, and to enter into contracts \
my employer covering all such matters.

COMMENTS

oGz '

FAPEHMIU. PR!NTING





RFPRFSENTA_TION CARD

TEAMSTERS UNION
LOCAL #6890
1912 N. DIVISION
SPOKANE, WA 99207
326 9504

NAME /)M,ﬂ' %) HO\AI‘P W& LQX_
ADDRESS p O, %Qx ?‘73
oy €453 O o OL'} .
| STATE WR - ‘ zr_19020-0
SOCIAL SEC. NO. 5 15. (OQ) ‘?l QQ) |
 rroneno. (DOT) 79/ 2B 2
. EmPLOYED BY_ D) e V\Q,(\ DA ‘-}’\ﬂ
. DEPARTMENT TD\Q@A'\ SHIFT /%
DATE OF HIRE ﬁ\( LINE @”% 98< \
smmwas&ﬂﬁ_mm TE @f”/ "'/ ZO/\

| hereby reguest and accept membership in the Teamsters Union Local #6390 and of my own-
will hereby authorize the International Brotherhood of Teamsters, its agents or representat
to act for me as a collective bargaining agency in ali matters pertaining to the rates of |
wages, hours of employment, or other conditions of employment, and to enter info contracts:
my emp[oyer covermg all such matters.

COMMENTS

PAPEHMILL PANTING






DEPARTMENT.

Dp_EszmATlnm CARD

lia—ul iy W R ERwrau H

TEAMSTERS UNION
LOCAL #690
. 1912N. DIVISION -
SPOKANE, WA 99207
326-9504

NAME P\PU&I\ HDDD

ADDRESS PO J%j’l,’ | 74

cITY Ca/ber“/’

smre_ WA - | zIp MZ
sociaL sec. No._ 5377 - HE - \")30;L»

pHoNENO. 509G 209 2213

EMPLOYED BY%@Q Gyan_{’ﬂ

sHiFT h;z
DATE OF HIRE '

o /,_/
SIGNATURE C oare /=l 15

| hereby request and accept membership in the Teamsters Union Local #690 and of my own
will hereby authorize the International Brotherhood of Teamsters, its agents or representati
to act for me as a collective bargaining agency in all matters pertaining to the rates of
wages, hours of employment, or other conditions of employment and to enter into contracts-
my employar covering all such matters.

COMMENTS

F‘APEHMH.L PHIN'HNG






REPRESENTATION CARD

TEAMSTERS UNION
LOCAL #690
1912 N. DIVISION .
SPOKANE, WA 99207
326-9504

NAME Mike oReimn _

ADDRESS 868 S Lunke R

oty _(GrEentues _

STATE A : zZIP__G401 b
SOCIAL SEC.NO.___ 534/-7 - 5620

PHONENO. ____ (4v4) 25/-Bo<g

EMPLOYED BY ﬁﬁakmé Lounty
- DEPARTMENT R oad & ' SHIFT
DATE OF HIRE {5 / 12/ ol

SIGNATURE %/q @ g, ° DATE __ I=/4~/5—

I hereby request and accept membership in the Teamsters Union Local #690.and of my own-
will hereby authorize the International Brotherhood of Teamsters, its agents or representati
to act for me as a collective bargaining agency in all matiers pertaining to the rates of |
wages, hours of employment, or other conditions of employmenl and to enter into contracts 1
my employer covering all such matters.

COMMENTS

PAPERMILL PRINTING





REPRESENTATION CARD

TEAMSTERS UNION
- LOCAL #690
1912 N. DIVISION
SPOKANE, WA 99207
326-9504

NAME __\'Z;:PL_E__m_o_rauD

ADDRESS__400% €& 344k HDue

cITY Sﬁgﬁauo

STATE WA TN zZIP_ 99033
SOCIAL SEC.NO.___ {9 - %‘3 -3 -
PHONENO. __ SeF - 13723 .

DEPARTMENT ~Raad SHIFT

BATE [ ~14-~1S5

| hereby request and accept membership in the Teamsters Union Local #690 and of my own |
will hereby authorize the International Brotherhood of Teamsters, its agents or representati
to act for me as a collective bargaining agency in all matters pertaining to the rates of |
wages, hours of employment, or other conditioris of employment, and to enter into contracts
my employer covering all such matters.

COMMENTS

®64

PAPERMILL PRINTING





REPRESENTATION CARD
TEAMSTERS UNION
LOCAL #690
1912 N. DIVISION
SPOKANE, WA 99207
326-9504

NAME __ Niaymes L ¢oVee  de

 appRESS_AL_I5 oS Doven ,Qé._

oty Q- wmile  Walls

STATE [0 zr 9 902,
sociaL sec.No.__B | ~943-4212

PHONENO. ___1B4.~ 6050 |

EMPLOYED BY 8?2). QOUwS#}/

. DEPARTMENT__Rpwd S _ SHIFT M;L

DATE OFHIRE _ B~ 27-9%/,

SIGNATUR DATE A =\Y~15

14
| hereby request ar(accept membership in the Teamsters Union L.ocal #690 and of my own{
will hereby authorize the International Brotherhood of Teamsters, its agents or representati
to act for me as a collective bargaining agency In-all matters pertaining to the rates of
wages, hours of employment, or other conditions of employment, and to enter into confracts
my employer covering all such matters. .

COMMENTS






REPRESENTATION CARD

TEAMSTERS UNION
LOCAL #5890
1912 N. DIVISION
SPOKANE, WA 99207
326-9504

- NAME Tt Tz pped o
ADDRESS 5240 /5, Ltac A londdd s,

Ciw_é;czgﬁ(a/v:& .
sre WH ' zIP 9?202

SOCIAL SEC. NO. _
‘PHONENO, S AF- 202~ 2 393 .
EMPLOYED BY_S;ob Ao @ (Ot

2L < 7
. DEPARTMENTZS ;:?M S 2 2 A é?of‘{ Do d/SSHIFT é)...-.f )

DATE OF HIRE ___ ~/’ /a/.

SiGNATLaﬁb'c.—::t m—/ =45

1 hereby request and accept membership in the Teamsters Unicon Local #8690 and of my own {

* Awill hereby authorize the Infemational Brotherhood of Teamsters, its agents or representatiy

“to act for me as a collective bargaining agency in all matters pertaining to the rates of |
wages, hours of employment, or other conditions of employment, and to enter into contracts
my employer covering all such matters. .

COMMENTS

-q-‘.__’—

PAPESMILL PRINTING






REPRESENTATiON CARD

TEAMSTERS UNION
LOCAL #690
1912 N. DIVISION
SPOKANE, WA 99207
326-9504

NAME S"’QU{ ID\ - \’3ec\<er

ADDRESS ‘S, 503 Houle Nna,

CITY g!!al(cme_ \)al‘q,\’, ,

STATE ___\AG A ATA

~ sociaLsec.No.__ 13- ?L g6 2l

. PHONE NO. Howme 509~ 9‘22 lco’l/ werl 591—-#7'7.:77 3¢
EMPLOYED BY Spolcone. Cakar DoaQ Det.,
DEPARTMENT_ Gobrel She, ' _stirT _Deyg
DATE OF HIRE . 1028~ %"l o .
SIGNATURE &ﬁkc_ﬁ'}&\ pare =145

I hereby request and accept membership in the Teamsters Unfon Local #690 and of my own
wili hereby authorize the International Brotherhood of Teamsters, its agents or representat!
to act for me as a collective bargaining agency in all matters pertaining to the rates of,
wages, hours of employment, or other conditions of employment, and to enter into contracts
my employer covering all such matters.,

COMMENTS

PAPERMILL PRINTING






"

REPRESENTATION CARD

TEAMSTERS UNION
) LOCAL #690 )
1912 N. DIVISION
SPOKANE, WA 99207
326-9504

NAME L:S AY ]5 A1 0 é,

aooress_ 1 BN 11 8 S tein = ,32«:::{

CITY ap&tff?ﬁ/o_ :

STATE _ 1Al i ‘ zp 4SS
sociaLsecNo._ D RGF Be RBR O 77

PHONENO. _ D0 G - 524 5-B323

EMPLOVED BY g@cﬁ Kﬂ—/l/a /’ s 711/

" DEPARTMENT__£\e579 d SHIFT

DATEOFHRE _ <lawin . 222 192D

SIGNATURE_ i : _ome 4 1Y -1S

| hereby request and accept membership in the Teamsters Union Local #690 and of my own i
will hereby authorize the International Brotherhood of Teamsters, its agents or representativ
to act for me as a collective bargaining agency in all matters pertaining to the rates of
wages, hours of employment, or other conditions of employment, and to enter into contracts
my employer covering all such matters.

COMMENTS

ol 3
PAPERMILL PRINTING -






