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Robblee, Brennan and Detwiler, by Mark Brennan and SaNni Hull, appearing for Office and 
Professional Employees International Union, Local 8 (OPEIU). 
  
Robert McKenna, Attorney General, by Don Anderson, Assistant Attorney General, appearing 
for Washington State Department of Transportation, Ferries Division (WSF). 
 
 THIS MATTER came on regularly before the Marine Employees' Commission (MEC) on 

August 3, 2009, when the Office and Professional Employees International Union, Local 8, filed 

an unfair labor practice complaint, MEC Case No. 1-10, against the Washington State Ferries.  

On September 2, the OPEIU notified the MEC of its intent to file a motion for temporary relief 

in accordance with WAC 316-45-430. 

 OPEIU’s complaint charged WSF with engaging in unfair labor practices within the 

meaning of RCW 47.64.130(1) by interfering with, restraining, or coercing employees in the 

exercise of rights; and by refusing to bargain collectively with representatives of employees. 

Specifically, OPEIU alleged that WSF refused to bargain over the decision to centralize WSF 

payroll in Olympia, thereby removing work from the OPEIU represented bargaining unit and 

unilaterally giving the work to employees miles away who are represented by another labor 

union.  

 Following review of OPEIU’s complaint, the Commission determined that the facts 

alleged may constitute an unfair labor practice, if later found to be true and provable.  On 
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September 8, 2009, the MEC notified the parties that the complaint had been accepted for 

processing and that they would be contacted shortly to schedule the case.  

 On September 22, 2009, OPEIU filed its Motion for Temporary Relief requesting that 

MEC seek an injunction to restrain WSF from moving WSF payroll functions to Olympia until 

administrative proceedings on MEC Case 1-10 were completed. On September 29, WSF filed a 

Response to Motion for Temporary Relief and supporting affidavits with the MEC. 

A settlement conference was set for November 6, 2009 with Chairman John Swanson 

assigned to serve as Mediator. Commissioner Patricia Warren was designated to act as Hearing 

Examiner; the hearing was scheduled for December 11, 2009. 

On October 2, 2009, the MEC concluded that OPEIU had made a showing of irreparable 

harm if the status quo was not preserved until the Commission could complete the processing of 

the unfair labor practice complaint and granted OPEIU’s Motion to Seek Temporary Relief. On 

October 7, AAG Spencer Daniels, counsel for the MEC, filed a Complaint for Injunctive Relief 

with Thurston County Superior Court. The Complaint requested an order from the Court 

enjoining WSF from taking further action to implement its decision to transfer payroll operations 

from Seattle to Olympia until the Commission had completed processing Case 1-10. 

On October 9, 2009, AAG Spencer Daniels filed a Motion for Temporary Restraining 

Order and Order to Show Cause with the Court seeking to restrain WSF from taking further 

action to implement the transfer of its payroll operations from Seattle to Olympia until the Court 

could consider whether a preliminary injunction should be issued. On October 12, WSF filed a 

response to the Motion and Order. On October 14, Judge Richard Hicks denied the Motion for 

Temporary Restraining Order and Order to Show Cause.  

The MEC settlement conference on November 6, 2009, concluded with OPEIU and WSF 

signing a preliminary settlement agreement. Complete and final version of the settlement 

agreement was to be executed on or before November 20; however, the parties later extended 

that to mid-December.  On December 22, Suzanne Mode, OPEIU Business Manager, notified the 

MEC that the matter was fully resolved.  

By letter on January 6, 2010, OPEIU withdrew Case 1-10, providing the MEC with a 

copy of the parties’ final signed settlement agreement, which is appended to and becomes a part 

of this Order by reference. 
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ORDER 

 It is hereby ordered that the unfair labor practice complaint, filed by OPEIU against WSF 

and docketed as MEC Case No. 1-10, is closed in acknowledgment of the parties’ settlement 

agreement. 

 DATED this 5th day of February 2010. 

     
MARINE EMPLOYEES' COMMISSION 

 
/s/ JOHN SWANSON, Chairman 

 
     /s/ PATRICIA WARREN, Commissioner 
 

    /s/ JOHN COX, Commissioner 
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