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Employer: city of seattle Petitioner: Union

Filing Party: PROTEC17 Petition Type:

Incumbent 
Union:

Add Unrepresented 
Employees

EXISTING BARGAINING UNIT
If a collective bargaining agreement (CBA) exists, most recent end date:  

Existing Bargaining Unit:  will be attached Number of Employees:  1156 

PROPOSED BARGAINING UNIT
Proposed Bargaining Unit:  will be attached Number of Employees:  41 

PARTY REPRESENTATIVES
Name, Title, and Organization Contact Information Representing

Abdallah El hamawi , Washington 
abdallah@pte17.org

MSA Sup, MSA, MSA Sr, 
Asst Quality Ass Analyst 
at SPU

Chase Munroe , Washington 
chase.munroe@seattle.gov

City of Seattle

SUBMISSION & SERVICE
Special requests related to case processing or reasonable accommodation:  

Submitter Name: Abdallah El Hamawi Submitter Email: abdallah@pte17.org

Submitter Title: Organizer Date Submitted: 01/15/2025 at 4:01 PM

System Service:* Yes *If yes, the submitter elected to use the system to serve the other parties. 

Case 141646-E-25

REPRESENTATION PETITION



Two proposals: 
 
Proposal 1:  
 
Existing Unit:  
 
All full-time and part-time regular and term-limited temporary employees holding positions in 
classifications listed in appendix A in 
https://www.protec17.org/wp-content/uploads/2018/11/PROTEC17-Seattle-Main-Executive-CBA
-23-26-FINAL.pdf . 
 
All employees of the City of Seattle in the following classifications: Accountant; Administrative 
Staff Analyst (Office of Arts and Culture); Arts Program Specialist; Arts Program Specialist, 
Senior; Arts Program Supervisor; Building Plans Examiner, Entry; Building Plans Examiner, 
Journey; Building Plans Examiner, Senior; Capital Projects Coordinator; Capital Projects 
Coordinator, Assistant; Capital Projects Coordinator, Senior; Civil Engineer, Assistant I; Civil 
Engineer, Assistant II; Civil Engineer, Assistant III; Civil Engineer, Associate; Communications 
Engineer, Associate; Conservation Policy Analyst; Counselor; Counselor- Fair Hearing 
Coordinator; Crime Prevention Coordinator; Electrical Engineer, Assistant 1; Electrical Engineer, 
Assistant II; Electrical Engineer, Assistant III; Electrical Engineer, Associate; Energy Research & 
Evaluation Analyst; Environmental Analyst, Associate; Environmental Analyst, Senior; Events 
Booking Representative; Events Booking Representative, Senior; Executive Assistant (Office of 
Arts and Culture); Graphic Arts, Supervisor; Information Technology Specialist; Information 
Technology Programmer Analyst; Information Technology Programmer Special; Information 
Technology Systems Analyst; Landscape Architect; Latent Print Examiner Supervisor; 
Management Systems Analyst, Assistant (Office of Arts and Culture);Materials Engineer; 
Materials Engineer, Associate; Mechanical Engineer, Associate; Mechanical Engineer, Assistant 
I; Mechanical Engineer, Assistant II; Mechanical Engineer, Assistant III; Mechanical Engineer, 
Associate; Mechanical Plans Engineer; Mechanical Plans Engineer, Entry; Methods Analyst, 
Assistant; Methods Analyst, Associate; Paralegal (Office of Civil Right); Paralegal Law (Criminal 
Division (DV Firearms Coordinators)); Photographic Services, Supervisor; 
Photography/Reprographics, Supervisor; Planner, Assistant I; Planner Assistant II; Planner, 
Associate; Planning Analyst, Assistant; Power Analyst; Property Management Specialist; Public 
Relations Specialist (Office of Arts and Culture); Real Property Agent, Senior; Registered Nurse 
Consultant; Structural Plans Engineer; Structural Plans Engineer, Entry; Transportation Planner, 
Associate; Transportation Planner, Assistant; Urban Design Planner; Water Quality Analyst; 
Water Quality Analyst, Senior; Water Quality Analyst, Supervisor; Planning and Development 
Specialist I; Planning and Development Specialist II; Tennis Instructor; Tennis Instructor 
Temporary; and Victim Advocates, excluding confidential employees and all other employees. 
 
 
 
Proposed: 

https://www.protec17.org/wp-content/uploads/2018/11/PROTEC17-Seattle-Main-Executive-CBA-23-26-FINAL.pdf
https://www.protec17.org/wp-content/uploads/2018/11/PROTEC17-Seattle-Main-Executive-CBA-23-26-FINAL.pdf


Protec17 would like to add all full-time, regular part-time, term limited/Temporary , & special 
duty assignment nonsupervisory employees in the Management System Analyst, Management 
System Analyst Sr, Asst Quality Assurance Analyst at Seattle Public Utilities to appendix A in 
https://www.protec17.org/wp-content/uploads/2018/11/PROTEC17-Seattle-Main-Executive-CBA
-23-26-FINAL.pdf . 
 
All employees of the City of Seattle in the following classifications: Accountant; Administrative 
Staff Analyst (Office of Arts and Culture); Arts Program Specialist; Arts Program Specialist, 
Senior; Arts Program Supervisor; Building Plans Examiner, Entry; Building Plans Examiner, 
Journey; Building Plans Examiner, Senior; Capital Projects Coordinator; Capital Projects 
Coordinator, Assistant; Capital Projects Coordinator, Senior; Civil Engineer, Assistant I; Civil 
Engineer, Assistant II; Civil Engineer, Assistant III; Civil Engineer, Associate; Communications 
Engineer, Associate; Conservation Policy Analyst; Counselor; Counselor- Fair Hearing 
Coordinator; Crime Prevention Coordinator; Electrical Engineer, Assistant 1; Electrical Engineer, 
Assistant II; Electrical Engineer, Assistant III; Electrical Engineer, Associate; Energy Research & 
Evaluation Analyst; Environmental Analyst, Associate; Environmental Analyst, Senior; Events 
Booking Representative; Events Booking Representative, Senior; Executive Assistant (Office of 
Arts and Culture); Graphic Arts, Supervisor; Information Technology Specialist; Information 
Technology Programmer Analyst; Information Technology Programmer Special; Information 
Technology Systems Analyst; Landscape Architect; Latent Print Examiner Supervisor; 
Management Systems Analyst, Assistant (Office of Arts and Culture);Materials Engineer; 
Materials Engineer, Associate; Mechanical Engineer, Associate; Mechanical Engineer, Assistant 
I; Mechanical Engineer, Assistant II; Mechanical Engineer, Assistant III; Mechanical Engineer, 
Associate; Mechanical Plans Engineer; Mechanical Plans Engineer, Entry; Methods Analyst, 
Assistant; Methods Analyst, Associate; Paralegal (Office of Civil Right); Paralegal Law (Criminal 
Division (DV Firearms Coordinators)); Photographic Services, Supervisor; 
Photography/Reprographics, Supervisor; Planner, Assistant I; Planner Assistant II; Planner, 
Associate; Planning Analyst, Assistant; Power Analyst; Property Management Specialist; Public 
Relations Specialist (Office of Arts and Culture); Real Property Agent, Senior; Registered Nurse 
Consultant; Structural Plans Engineer; Structural Plans Engineer, Entry; Transportation Planner, 
Associate; Transportation Planner, Assistant; Urban Design Planner; Water Quality Analyst; 
Water Quality Analyst, Senior; Water Quality Analyst, Supervisor; Planning and Development 
Specialist I; Planning and Development Specialist II; Tennis Instructor; Tennis Instructor 
Temporary; and Victim Advocates, excluding confidential employees, full-time, regular part-time, 
term limited/Temporary, & special duty assignment nonsupervisory employees in the 
Management System Analyst, Management System Analyst Sr, Asst Quality Assurance Analyst 
at Seattle Public Utilities, and all other employees. 
 
 
 
 
 
 
Proposal 2: 

https://www.protec17.org/wp-content/uploads/2018/11/PROTEC17-Seattle-Main-Executive-CBA-23-26-FINAL.pdf
https://www.protec17.org/wp-content/uploads/2018/11/PROTEC17-Seattle-Main-Executive-CBA-23-26-FINAL.pdf


 
Existing Unit: 
All full-time and part-time regular and term-limited temporary, employees holding positions in 
classifications listed in appendix D in 
https://www.protec17.org/wp-content/uploads/2018/11/PROTEC17-Seattle-Main-Executive-CBA
-23-26-FINAL.pdf 
 
All regular, probationary, and temporary employees in the following classifications: Building Plans 
Examiner Supervisor; Civil Engineer, Senior; Civil Engineer, Supervisor; Civil Engineering Specialist, 
Senior; Civil Engineering Specialist, Supervisor; Community Crisis Responder Supervisors; Contract 
Payments, Supervisor; Economist, Senior; Electrical Engineer, Senior; Electrical Engineer, Supervisor; 
Electrical Engineering Specialist, Senior; Electrical Engineering Specialist, Supervisor; Electrical Power 
Systems Engineer; Electrical Power Systems Engineer, Principal; Electrical Power Systems Engineer, 
Principal – Premium; Electrical Power Systems Engineer – Premium; Electrical Power Systems Engineer, 
Principal – Merit; Electrical Power Systems Engineer, Principal – Premium Merit; Electrical Power 
Systems Engineer – Merit; Electrical Power Systems Engineer – Premium Merit; Electrical Service 
Engineer; Geo-Technical Engineer; Landscape Architect, Senior; Mapping Supervisor; Materials 
Engineer, Senior; Materials/GeoTechnical Engineering, Supervisor; Mechanical Engineer, Senior; 
Mechanical Engineer, Supervisor; Mechanical Plans Engineer, Senior; Mechanical Plans Engineer, 
Supervisor; Permit Process Leader; Power Analyst, Senior; Power Resource Engineer, Senior; Structural 
Plans Engineer, Senior; Structural Plans Engineer, Supervisor; Surveyor, Chief; Transportation Planner 
Senior; and Victim Advocate Supervisor job classes working for the City of Seattle; excluding 
confidential employees and all other employees. 
 
 
Proposed: 
Protec17 would like to add all full-time, regular part-time, term limited /temp, & special duty 
assignment supervisory employees in the Management System Analyst Supervisor position to 
the classifications listed in appendix D in 
https://www.protec17.org/wp-content/uploads/2018/11/PROTEC17-Seattle-Main-Executive-CBA
-23-26-FINAL.pdf 
 
All regular, probationary, and temporary employees in the following classifications: Building Plans 
Examiner Supervisor; Civil Engineer, Senior; Civil Engineer, Supervisor; Civil Engineering Specialist, 
Senior; Civil Engineering Specialist, Supervisor; Community Crisis Responder Supervisors; Contract 
Payments, Supervisor; Economist, Senior; Electrical Engineer, Senior; Electrical Engineer, Supervisor; 
Electrical Engineering Specialist, Senior; Electrical Engineering Specialist, Supervisor; Electrical Power 
Systems Engineer; Electrical Power Systems Engineer, Principal; Electrical Power Systems Engineer, 
Principal – Premium; Electrical Power Systems Engineer – Premium; Electrical Power Systems Engineer, 
Principal – Merit; Electrical Power Systems Engineer, Principal – Premium Merit; Electrical Power 
Systems Engineer – Merit; Electrical Power Systems Engineer – Premium Merit; Electrical Service 
Engineer; Geo-Technical Engineer; Landscape Architect, Senior; Mapping Supervisor; Materials 
Engineer, Senior; Materials/GeoTechnical Engineering, Supervisor; Mechanical Engineer, Senior; 
Mechanical Engineer, Supervisor; Mechanical Plans Engineer, Senior; Mechanical Plans Engineer, 

https://www.protec17.org/wp-content/uploads/2018/11/PROTEC17-Seattle-Main-Executive-CBA-23-26-FINAL.pdf
https://www.protec17.org/wp-content/uploads/2018/11/PROTEC17-Seattle-Main-Executive-CBA-23-26-FINAL.pdf
https://www.protec17.org/wp-content/uploads/2018/11/PROTEC17-Seattle-Main-Executive-CBA-23-26-FINAL.pdf
https://www.protec17.org/wp-content/uploads/2018/11/PROTEC17-Seattle-Main-Executive-CBA-23-26-FINAL.pdf


Supervisor; Permit Process Leader; Power Analyst, Senior; Power Resource Engineer, Senior; Structural 
Plans Engineer, Senior; Structural Plans Engineer, Supervisor; Surveyor, Chief; Transportation Planner 
Senior; and Victim Advocate Supervisor job classes working for the City of Seattle; full-time, regular 
part-time,term limited/ temporary, & special duty assignment supervisory employees in the 
Management System Analyst Supervisor ;excluding confidential employees and all other employees. 


