
REPRESENTATION PETITION
Case 143292-E-25

   
 
PARTIES

Employer: City of Seattle Petitioner: Union

Filing Party: PROTEC17 Petition Type: Add Unrepresented
Employees

Incumbent
Union:  

 
EXISTING BARGAINING UNIT

If a collective bargaining agreement (CBA) exists, most recent end
date:  12/31/2026

Existing Bargaining Unit:  Please see attached file Number of Employees: 542

 
PROPOSED BARGAINING UNIT

Proposed Bargaining Unit: Please see attached file Number of Employees:  545

 

PARTY REPRESENTATIVES

Name, Title, and Organization Contact Information Representing

Louis Garcia
Washington
louis@protec17.org

Community Crisis
Responder Supervisors
at Seattle CARE
Department

Chase Munroe
Washington
chase.munroe@seattle.gov

City of Seattle

 
SUBMISSION & SERVICE

Special requests related to case processing or reasonable accommodation: 

Submitter Name: Louis Garcia Submitter Email: louis@protec17.org

Submitter Title: Organizer Date Submitted: 06/24/2025 at 3:39 PM

System Service:* Yes *If yes, the submitter elected to use the system to serve the other parties.



Existing bargaining unit language: 
 
All regular, probationary, and temporary employees in the following classifications: 
Administrative Staff Assistant (Budget Office); Senior Accountant (Office of Arts & Culture); 
Architect – Senior; Building Plans Examiner Supervisor; Civil Engineer, Senior; Civil 
Engineer, Supervisor; Civil Engineering Specialist, Senior; Civil Engineering Specialist, 
Supervisor; Community Crisis Responder Supervisors; Contract Payments, Supervisor; 
Early Education Specialist, Senior; Economist, Senior; Electrical Engineer, Senior; 
Electrical Engineer, Supervisor; Electrical Engineering Specialist, Senior; Electrical 
Engineering Specialist, Supervisor; Electrical Power Systems Engineer; Electrical Power 
Systems Engineer, Principal; Electrical Power Systems Engineer, Principal Premium; 
Electrical Power Systems Engineer Premium; Electrical Power Systems Engineer, Principal 
– Merit; Electrical Power Systems Engineer, Principal – Premium Merit; Electrical Power 
Systems Engineer – Merit; Electrical Power Systems Engineer – Premium Merit; Electrical 
Service Engineer; Geo-Technical Engineer; Landscape Architect, Senior; Management 
System Analyst Supervisor; Mapping Supervisor; Materials Engineer, Senior; 
Materials/GeoTechnical Engineering, Supervisor; Mechanical Engineer, Senior; Mechanical 
Engineer, Supervisor; Mechanical Plans Engineer, Senior; Mechanical Plans Engineer, 
Supervisor; Permit Process Leader; Planning & Development Specialist - Supervisor 
(Seattle Public Utilities); Power Analyst, Senior; Power Resource Engineer, Senior; 
Recreation Program Coordinator Senior; Structural Plans Engineer, Senior; Structural Plans 
Engineer, Supervisor; Surveyor, Chief; Training & Education Coordinator, Senior (Office of 
Early Learning); Training & Education Coordinator, Senior (Human Services Division/Aging 
and Disability Services); Transportation Planner Senior; and Victim Advocate Supervisor job 
classes working for the City of Seattle; excluding confidential employees and all other 
employees. 

 

Proposed bargaining unit language that is attempting to add Community Crisis 
Responder Supervisors from Seattle’s Community Assisted Response and 
Engagement Department to the bargaining unit (Community Crisis Responder 
Supervisors from Seattle’s Police department are already in the existing bargaining 
unit): 

All regular, probationary, and temporary employees in the following classifications: 
Administrative Staff Assistant (Budget Office); Senior Accountant (Office of Arts & Culture); 
Architect – Senior; Building Plans Examiner Supervisor; Civil Engineer, Senior; Civil 
Engineer, Supervisor; Civil Engineering Specialist, Senior; Civil Engineering Specialist, 



Supervisor; Community Crisis Responder Supervisors (Police Department and the 
Community Assisted Response and Engagement Department); Contract Payments, 
Supervisor; Early Education Specialist, Senior; Economist, Senior; Electrical Engineer, 
Senior; Electrical Engineer, Supervisor; Electrical Engineering Specialist, Senior; Electrical 
Engineering Specialist, Supervisor; Electrical Power Systems Engineer; Electrical Power 
Systems Engineer, Principal; Electrical Power Systems Engineer, Principal Premium; 
Electrical Power Systems Engineer Premium; Electrical Power Systems Engineer, Principal 
– Merit; Electrical Power Systems Engineer, Principal – Premium Merit; Electrical Power 
Systems Engineer – Merit; Electrical Power Systems Engineer – Premium Merit; Electrical 
Service Engineer; Geo-Technical Engineer; Landscape Architect, Senior; Management 
System Analyst Supervisor; Mapping Supervisor; Materials Engineer, Senior; 
Materials/GeoTechnical Engineering, Supervisor; Mechanical Engineer, Senior; Mechanical 
Engineer, Supervisor; Mechanical Plans Engineer, Senior; Mechanical Plans Engineer, 
Supervisor; Permit Process Leader; Planning & Development Specialist - Supervisor 
(Seattle Public Utilities); Power Analyst, Senior; Power Resource Engineer, Senior; 
Recreation Program Coordinator Senior; Structural Plans Engineer, Senior; Structural Plans 
Engineer, Supervisor; Surveyor, Chief; Training & Education Coordinator, Senior (Office of 
Early Learning); Training & Education Coordinator, Senior (Human Services Division/Aging 
and Disability Services); Transportation Planner Senior; and Victim Advocate Supervisor job 
classes working for the City of Seattle; excluding confidential employees and all other 
employees. 
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