
REPRESENTATION PETITION
Case 143437-E-25

   
 
PARTIES

Employer: King County Petitioner: Union

Filing Party: PROTEC17 Petition Type: Add Unrepresented
Employees

Incumbent
Union:  

 
EXISTING BARGAINING UNIT

If a collective bargaining agreement (CBA) exists, most recent end
date:  12/31/2025

Existing Bargaining Unit:  Please see attached file Number of Employees: 500

 
PROPOSED BARGAINING UNIT

Proposed Bargaining Unit: Please see attached file Number of Employees:  532

 

PARTY REPRESENTATIVES

Name, Title, and Organization Contact Information Representing

Louis Garcia
PROTEC17 Washington

louis@protec17.org

King County Social
Services Specialists

Lacey O'Connell
Washington
loconnell@kingcounty.gov

king county

 
SUBMISSION & SERVICE

Special requests related to case processing or reasonable accommodation: 

Submitter Name: Louis Garcia Submitter Email: louis@protec17.org

Submitter Title: Organizer Date Submitted: 08/13/2025 at 4:00 PM

System Service:* Yes *If yes, the submitter elected to use the system to serve the other parties.



Existing Bargaining Unit Description: 
 
All full-time and regular part-time nonsupervisory employees in the Project Program 
Manager, Communications Specialist, Educator Consultant, Statistician, and Engineer job 
series who work for the King County Department of Community & Human Services in the 
following divisions: Performance, Measurement & Evaluation; All Home; Adult Services; 
Housing, Homelessness & Community Development; Director’s Office; Developmental 
Disabilities & Early Childhood Development; and Children, Youth & Young Adult Services. 
Also including all full-time and regular part-time nonsupervisory employees in the Business 
& Financial Officer job series in the King County Department of Community and Human 
Services (excluding employees in the Business and Finance Section). Excluding statutory 
supervisors, confidential employees, employees in other bargaining units, and all other 
employees. 

 

Proposed New Bargaining Unit Description: 

All full-time and regular part-time nonsupervisory employees in the Social Services 
Specialist who work for King County Department of Community & Human Services and 
Project Program Manager, Communications Specialist, Educator Consultant, Statistician, 
and Engineer job series who work for the King County Department of Community & Human 
Services in the following divisions: Performance, Measurement & Evaluation; All Home; 
Adult Services; Housing, Homelessness & Community Development; Director’s Office; 
Developmental Disabilities & Early Childhood Development; and Children, Youth & Young 
Adult Services. Also including all full-time and regular part-time nonsupervisory employees 
in the Business & Financial Officer job series in the King County Department of Community 
and Human Services (excluding employees in the Business and Finance Section). 
Excluding statutory supervisors, confidential employees, employees in other bargaining 
units, and all other employees. 
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