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DATE: August 17,2026

SUBJECT: Invitation to File Amicus Briefs

The Public Employment Relations Commission (PERC) is inviting amicus briefs in Teamsters
Local 117 v. Washington State Department of Corrections, case 142105-U-25.

In this case, Teamsters Local 117 alleged that the Department of Corrections committed an unfair
labor practice (ULP) by unilaterally implementing new software to enhance existing GPS
technology on state vehicles operated by Teamsters members. A PERC examiner ruled that the
change was not subject to bargaining with the union because the state employee collective
bargaining law provides, in part, “The employer shall not bargain over rights of management
which . . . shall include but not be limited to . . . the use of technology . . ..” RCW
41.80.040(1)(a). The examiner found that the installation and use of the software was covered by
“use of technology.” The examiner’s decision was published in Washington State Department of
Corrections, Decision 14309 (PSRA. 2026). The union appealed to the Commission.

Any person or organization wishing to file an amicus brief must comply with WAC 391-08-640.
Amicus briefs must be filed by the close of business on Thursday, September 24, 2025, and must
be served on each of the original parties to the case.

The Commission instructs amici to limit their briefing to the following issues:

1. What is the proper interpretation of RCW 41.80.040(1)(a) in the context of this case?
Does your proposed interpretation require the Commission to overrule or limit any of its
prior cases?

3. How do you distinguish, if at all, this case from prior PERC decisions?

The examiner’s decision, notice of appeal, and parties’ briefs are available via the links below:

Examiner’s Decision
Notice of Appeal

Union’s Appeal Brief
Employer’s Response Brief

PERC is an independent state agency that administers Washington’s 11 collective bargaining
laws, covering mostly public-sector workers in Washington state. PERC provides collective
bargaining and conflict management training, mediation services, and adjudication of alleged
collective bargaining law violations, known as unfair labor practices (ULPs). PERC examiners
rule on ULP charges. In turn, examiner decisions can be appealed to the Commission, a
three-member body appointed by the governor.
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