
STATE OF WASHINGTON 
BEFORE THE MARINE EMPLOYEES’ COMMISSION 

 
 
DISTRICT NO. 1, MARINE 
ENGINEERS’ BENEFICIAL 
ASSOCIATION  
and 
INLANDBOATMEN’S UNION 
OF THE PACIFIC,    
 
                        Complainants, 
 
v. 
 
WASHINGTON STATE FERRIES, 
 
  Respondent. 

  
MEC Case No. 13-02  
 
 
MEC Case No. 26-02 
 
 
DECISION NO. 318 - MEC 
 
 
ORDER DISMISSING  
ADJUSTED COMPLAINTS  
 

 
Davies, Roberts and Reid, attorneys, by Todd Lyon, appearing for and on behalf of District No. 
1, Marine Engineers Beneficial Association. 
  
Schwerin, Campbell and Barnard, attorneys, by Robert Lavitt, appearing for and on behalf of the 
Inlandboatmen’s Union of the Pacific. 
 
Christine Gregoire, Attorney General, by David Slown, Assistant Attorney General, appearing 
for and on behalf of Washington State Ferries. 
  

 THESE MATTERS came on regularly before the Marine Employees' Commission as 

follows: 

MEBA Unfair Labor Practice Complaint: 

 On December 26, 2001, District No. 1, Marine Engineers Beneficial Association 

(MEBA) filed an unfair labor practice complaint, MEC Case No. 13-02, against WSF. Pursuant 

to WAC 316-45-110, following initial review of the complaint, the MEC determined that the 

facts alleged may constitute an unfair labor practice, if later found to be true and provable. 
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 In its complaint, MEBA charged WSF with engaging in unfair labor practices within the 

meaning of RCW 47.64.130(1) by refusing to bargain collectively with representatives of 

employees. 

 Specifically, MEBA alleged that WSF unilaterally changed policy, without negotiating 

the changes with the Union, when it implemented a new drug policy on October 2, 2001. 

 Chairman John Nelson was designated as Hearing Examiner. A settlement conference 

was scheduled for March 15 and a hearing for April 10, 2002. 

IBU Unfair Labor Practice Complaint: 

 On January 24, 2002, IBU filed an unfair labor practice complaint, MEC Case No. 26-02, 

against WSF. Pursuant to WAC 316-45-110, following review, the Commission determined that 

the facts alleged may constitute an unfair labor practice, if later found to be true and provable. 

 In its complaint, IBU charged WSF with engaging in unfair labor practices within the 

meaning of RCW 47.64.130(1) by interfering with, restraining or coercing employees in exercise 

of rights and refusing to bargain collectively with representatives of employees.  

 Specifically, IBU alleged that on or about September 2001, WSF unilaterally altered 

working conditions when it issued a new drug and alcohol policy to all deck employees without 

first negotiating with the Union. IBU further asserted that WSF interfered with the Union’s 

ability to represent its members and with those members’ right to engage in collective 

bargaining. 

PROCEDURAL BACKGROUND 

 On January 31, 2002, upon review of the facts and principles of law involved in MEC 

Cases 13-02 and 26-02, the Commission ordered them consolidated for the purpose of 

conducting a settlement conference and hearing. The settlement conference was rescheduled for 
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March 13, 2002, with Commissioner John Byrne reassigned as Mediator. The hearing date 

remained scheduled for April 10, 2002. On February 7, 2002, IBU amended its complaint. On 

February 22, Commissioner John Sullivan was reassigned to act as Hearing Examiner in the 

consolidated cases.  

 On March 15, 2002, WSF filed a Motion to Make Complaint More Definite and Certain 

in both Case 13-02 and 26-02, asserting that the complaints were “so vague and uncertain as to 

hamper respondent in the preparation of its answer, and in the preparation of its case.”  Counsel 

for MEBA and for IBU filed responses to WSF’s Motion—MEBA on March 22 and IBU on 

March 27. IBU also filed a request for continuance of the April 10 hearing at this time. 

 On March 28 and 29, 2002, Examiner John Sullivan issued Order Granting WSF’s 

Motion to Make Complaint More Definite and Certain in Part, directing MEBA and IBU each to 

file an amended complaint providing additional facts. Examiner Sullivan subsequently continued 

the hearing to May 22, 2002. 

 IBU filed an Amended Complaint in response to the Examiner’s Order on April 12; 

MEBA filed its Amended Complaint on April 16, 2002. On May 6, 2002, WSF filed Answers to 

both of the Amended Complaints.  

* * * 

 On May 22, 2002, the parties gathered for a hearing in Case 13-02 and 26-02. Prior to 

convening the hearing, WSF reached agreements with both MEBA and IBU, resolving the unfair 

labor practice charges. On May 23, 2002, Examiner Sullivan delivered the signed settlement 

agreements to MEC staff. Each agreement includes the Union’s withdrawal of its complaint.  

The parties’ agreements are appended to and become a part of this Order by reference. 
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ORDER 

It is hereby ordered that  

1. The unfair labor practice complaint, filed by District No. 1 MEBA against WSF and 

docketed as MEC Case No. 13-02, be dismissed. 

2. The unfair labor practice complaint, filed by the IBU against WSF and docketed as 

MEC Case No. 26-02, be dismissed. 

 DATED this 3rd day of June 2002. 

 

      MARINE EMPLOYEES' COMMISSION 
 
 
      /s/ JOHN NELSON, Chairman 
 
      /s/ JOHN SULLIVAN, Commissioner 

      /s/ JOHN BYRNE, Commissioner 
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