
STATE OF WASHINGTON  
BEFORE THE MARINE EMPLOYEES' COMMISSION 

 
 
INLANDBOATMEN'S UNION OF  
THE PACIFIC, 
 
                        Complainant, 
 
     v.  
 
WASHINGTON STATE FERRIES, 
 
                        Respondent. 

) 
) 
) 
) 
) 
) 
) 
) 
) 
) 

 
MEC Case No. 50-00 
 
DECISION NO. 258 – MEC 
 
ORDER DISMISSING 
ADJUSTED COMPLAINT 

  
Schwerin, Campbell and Barnard, attorneys, by Dmitri Iglitzin, appearing for and on behalf of 
the Inlandboatmen's Union of the Pacific. 
 
Christine Gregoire, Attorney General, by David Slown, Assistant Attorney General, for and on 
behalf of Washington State Ferries. 

 
THIS MATTER came on regularly before the Marine Employees' Commission (MEC) on 

December 26, 2000, when the Inlandboatmen's Union of the Pacific (IBU), filed an unfair labor 

practice complaint against the Washington State Ferries (WSF). IBU’s complaint, filed by 

counsel, Dmitri Iglitzin, charged WSF with engaging in unfair labor practices within the 

meaning of RCW 47.64.130(1) by interfering with, restraining or coercing employees in the 

exercise of rights; and refusing to bargain collectively with representatives of employees.  

 

Specifically, IBU alleged that WSF unlawfully 1) implemented its Respirator Mask Policy, 

generally, without bargaining over the impacts and effects of that policy, and 2) implemented the 

first step of that policy, the sending out of the Medical Questionnaire to employees, without 

bargaining over the impacts and effects of the Questionnaire. 

 

The complaint was forwarded to MEC Commissioners for initial review. The Commission 

reviewed the complaint and determined that the facts alleged may constitute unfair labor 

practices, if later found to be true and provable. Chairman John D. Nelson was assigned to act as 

Hearing Examiner.  

ORDER DISMISSING 
ADJUSTED COMPLAINT -1- 



ORDER DISMISSING 
ADJUSTED COMPLAINT -2- 

 

An expedited hearing was scheduled for January 23, 2001. MEC declined to hear further 

argument concerning the impact and effect on working conditions of WSF’s contemplated 

implementation of WAC regulations pertaining to the use of respirators by IBU ferry employees. 

Decision No. 197-MEC decided that issue and was affirmed by Thurston County Superior Court 

on December 24, 1998. MEC advised the parties that it would consider only the issue of whether 

the medical questionnaire and cover letter sent to employees on December 1, 2000, constituted a 

new issue, cognizable under 47.64 RCW. 

 

The parties gathered for hearing on January 23, 2001. Following opening statements, Hearing 

Examiner Nelson allowed WSF and IBU additional time alone for further settlement discussions. 

The parties reached a mutually agreeable settlement, which is attached hereto and becomes a part 

of this Order by reference. (On January 25, 2001, Hearing Examiner Nelson provided the MEC 

office with a copy of the parties’ signed agreement.) IBU’s withdrawal of the complaint was 

incorporated into the settlement agreement.  

 

ORDER 

 

It is hereby ordered that the unfair labor practice complaint filed by IBU against WSF and 

docketed as MEC Case No. 50-00, be dismissed. 

 

 DATED this 6th day of February 2001. 

 
 
     MARINE EMPLOYEES’ COMMISSION 
 

/s/ JOHN D. NELSON, Chairman 
 
     /s/ JOHN P. SULLIVAN, Commissioner 
 
     /s/ DAVID E. WILLIAMS, Commissioner 
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